work burnout

work burnout is a critical issue affecting employees across various
industries worldwide. Characterized by emotional exhaustion, cynicism, and
reduced professional efficacy, work burnout can significantly impact
productivity, mental health, and overall well-being. This article explores
the causes, symptoms, and consequences of work burnout, as well as practical
strategies for prevention and management. Understanding the dynamics of
burnout is essential for both employees and employers to foster healthier
work environments. Additionally, this discussion highlights the role of
organizational culture, workload management, and personal coping mechanisms
in addressing burnout. The following sections provide a comprehensive
overview to help identify and mitigate work burnout effectively.
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Understanding Work Burnout

Work burnout is a psychological syndrome emerging as a prolonged response to
chronic interpersonal stressors on the job. It involves three key dimensions:
emotional exhaustion, depersonalization or cynicism, and reduced personal
accomplishment. Emotional exhaustion refers to feelings of being emotionally
overextended and depleted of emotional resources. Depersonalization manifests
as a negative, callous, or excessively detached response to various aspects
of the job. Reduced personal accomplishment is characterized by a decline in
feelings of competence and achievement at work. Recognizing these dimensions
is crucial for identifying burnout early and taking appropriate action.

Definition and Background

The concept of work burnout was first introduced in the 1970s and has since
been extensively studied in occupational health psychology. It is recognized
as a significant occupational hazard, especially in high-stress professions
such as healthcare, education, social services, and customer service. The
World Health Organization classifies burnout as an occupational phenomenon,
emphasizing its impact on workers’ health and productivity.

Difference Between Burnout and Stress

Although often used interchangeably, burnout and stress are distinct



phenomena. Stress involves over—-engagement and heightened arousal, usually
with a sense of urgency and pressure. In contrast, burnout is marked by
disengagement, emotional depletion, and a sense of helplessness. While stress
can be acute and short-term, burnout develops gradually and persists over
time if left unaddressed. Understanding this distinction aids in implementing
targeted interventions.

Causes of Work Burnout

Work burnout arises from a complex interplay of individual, organizational,
and environmental factors. Identifying these causes is essential for
developing effective prevention and intervention strategies. The primary
contributors include workload, lack of control, insufficient rewards,
breakdown in community, absence of fairness, and conflicting values.

Excessive Workload

One of the most common causes of burnout is an excessive workload that
overwhelms an employee’s capacity to cope. Long hours, unrealistic deadlines,
and continuous high demands lead to physical and mental exhaustion. Employees
without adequate resources to meet these demands are particularly vulnerable
to burnout.

Lack of Autonomy and Control

Limited control over one’s work schedule, tasks, or decision-making processes
can foster feelings of helplessness and frustration. When employees perceive
that they lack influence over their work environment, motivation declines,
contributing to burnout development.

Poor Workplace Relationships

Conflicts with supervisors or colleagues, lack of social support, and a toxic
work culture can exacerbate stress levels. A supportive and respectful
workplace community is vital for buffering against burnout, while
dysfunctional interpersonal dynamics increase vulnerability.

Inadequate Rewards and Recognition

Failure to receive appropriate compensation, acknowledgment, or career
advancement opportunities diminishes Jjob satisfaction. Employees who feel
undervalued are more likely to disengage and experience burnout symptoms.

Value Conflicts

Discrepancies between personal values and organizational goals can create
cognitive dissonance. When employees feel their work lacks meaning or
contradicts their ethical standards, motivation and commitment suffer.



Signs and Symptoms

Recognizing the signs and symptoms of work burnout is critical for timely
intervention. These indicators manifest emotionally, physically, and
behaviorally, affecting both personal and professional domains.

Emotional Symptoms

Emotional exhaustion is the hallmark of burnout, characterized by feelings of
fatigue, irritability, and detachment. Employees may exhibit cynicism towards
their job or colleagues and experience a diminished sense of accomplishment.

Physical Symptoms

Burnout often presents with physical manifestations such as headaches, sleep
disturbances, increased susceptibility to illness, and chronic fatigue. These
symptoms reflect the body’s response to prolonged stress.

Behavioral Symptoms

Changes in behavior may include decreased productivity, withdrawal from
responsibilities, increased absenteeism, and reliance on unhealthy coping
strategies such as substance abuse. These behaviors can further exacerbate
work—-related problems.

Psychosomatic Complaints

Employees experiencing burnout may report psychosomatic issues like
gastrointestinal problems, muscle tension, or heart palpitations. These
complaints often lack a clear medical cause but are linked to chronic stress.

Effects of Work Burnout

The impact of work burnout extends beyond the individual, affecting
organizations and society as a whole. The consequences can be severe, leading
to reduced work quality, increased turnover, and significant healthcare
costs.

Impact on Employee Health

Burnout contributes to mental health disorders such as depression and
anxiety, as well as physical illnesses related to chronic stress. Prolonged
exposure to burnout conditions can impair immune function and increase the
risk of cardiovascular diseases.

Reduced Productivity and Performance

Employees suffering from burnout often demonstrate decreased concentration,



creativity, and efficiency. This decline adversely affects overall
organizational performance and competitiveness.

Higher Turnover Rates

Burned-out employees are more likely to quit their jobs, leading to increased
recruitment and training costs for employers. High turnover disrupts team
dynamics and continuity within organizations.

Negative Workplace Atmosphere

Widespread burnout can foster a toxic work environment marked by low morale,
poor communication, and lack of trust. This atmosphere can perpetuate stress
and dissatisfaction among remaining staff.

Prevention Strategies

Preventing work burnout requires proactive measures at both individual and
organizational levels. Employers must cultivate supportive environments,
while employees should adopt healthy work habits and coping mechanisms.

Workload Management

Organizations should ensure reasonable workloads and provide adequate
resources to meet job demands. Prioritizing tasks, delegating appropriately,
and promoting work-1life balance can mitigate burnout risks.

Enhancing Job Control

Increasing employee autonomy by involving them in decision-making and
allowing flexible scheduling fosters a sense of ownership and reduces
feelings of helplessness.

Promoting Social Support

Encouraging teamwork, mentoring, and open communication helps build a
supportive workplace community. Social support acts as a buffer against
stress and burnout.

Recognition and Reward Systems

Implementing fair compensation, recognition programs, and opportunities for
professional development enhances job satisfaction and motivation.



Aligning Values and Roles

Employers should strive to match employees’ roles with their skills and
values, ensuring meaningful and engaging work assignments.

Stress Management Training

Providing training on stress reduction techniques such as mindfulness,
relaxation exercises, and time management equips employees with tools to
handle work demands effectively.

Management and Recovery

Addressing work burnout once it occurs involves a combination of
organizational interventions and individual strategies aimed at recovery and
resilience building.

Seeking Professional Help

Employees experiencing severe burnout symptoms may benefit from counseling or
therapy. Mental health professionals can provide coping strategies and
treatment for associated conditions like depression.

Organizational Support

Employers should offer resources such as employee assistance programs,
flexible work arrangements, and workload adjustments to support recovery.

Developing Healthy Habits

Encouraging regular physical activity, adequate sleep, balanced nutrition,
and leisure activities helps restore physical and mental energy.

Building Resilience

Developing resilience through positive thinking, goal setting, and social
connections enhances the ability to cope with workplace stressors and
prevents relapse.

Communication and Feedback

Open dialogue between employees and management about workload and job
satisfaction facilitates early identification of burnout and collaborative
problem-solving.



Regular Monitoring

Implementing regular assessments of employee well-being and job stress
enables organizations to detect burnout trends and intervene promptly.

Frequently Asked Questions

What are the common signs of work burnout?

Common signs of work burnout include chronic fatigue, irritability, lack of
motivation, decreased productivity, feelings of cynicism or detachment from
work, and physical symptoms such as headaches or sleep disturbances.

How can I prevent work burnout?

To prevent work burnout, maintain a healthy work-life balance, take regular
breaks, prioritize tasks, set realistic goals, practice stress management
techniques such as mindfulness or exercise, and seek social support from
colleagues, friends, or family.

What is the difference between work stress and work
burnout?

Work stress is a normal response to job demands and can be motivating, while
work burnout is a state of chronic physical and emotional exhaustion caused

by prolonged stress, leading to reduced performance and disengagement from
work.

Can work burnout affect mental health?

Yes, work burnout can significantly affect mental health, contributing to
anxiety, depression, and decreased overall well-being if not addressed in a
timely manner.

How long does it take to recover from work burnout?

Recovery time from work burnout varies depending on the individual and the
severity of the burnout, but it generally takes weeks to months of rest,
lifestyle changes, and sometimes professional support to fully recover.

Are certain professions more prone to work burnout?

Yes, professions with high stress levels, emotional demands, or heavy
workloads—such as healthcare workers, teachers, social workers, and first
responders—are more prone to experiencing work burnout.

What role do employers play in preventing work
burnout?
Employers can help prevent work burnout by fostering a supportive work

environment, encouraging reasonable workloads, providing resources for mental
health, promoting work-life balance, and recognizing employee efforts and



achievements.

When should someone seek professional help for work
burnout?

Someone should seek professional help if they experience persistent symptoms
of burnout, such as overwhelming exhaustion, depression, anxiety, or if
burnout is impacting their daily functioning and gquality of life.

Additional Resources

1. The Burnout Epidemic: The Rise of Chronic Stress and How We Can Fix It
This book explores the growing crisis of burnout in modern workplaces,
examining the root causes such as excessive workloads, lack of control, and
insufficient support. It offers evidence-based strategies for individuals and
organizations to recognize, prevent, and recover from burnout. The author
combines research with real-life stories to highlight the urgent need for
systemic change.

2. Burnout: The Secret to Unlocking the Stress Cycle

In this insightful work, the author delves into the physiological and
psychological aspects of burnout, explaining how stress accumulates and
impacts mental health. The book provides practical tools to complete the
stress cycle and restore balance through mindfulness, exercise, and emotional
awareness. It is a valuable resource for anyone seeking to break free from
chronic exhaustion.

3. Overwhelmed: Work, Love, and Play When No One Has the Time

This book addresses the modern challenge of constant busyness and its link to
burnout. Drawing on interviews and research, it reveals how cultural
expectations and technological distractions contribute to stress. The author
offers actionable advice on reclaiming time for meaningful work,
relationships, and self-care.

4. Exhausted: Why Working Too Hard Has to Stop

Focusing on the cultural glorification of overwork, this book critiques the
"hustle culture" that leads many to burnout. It examines the societal and
economic pressures pushing people to their limits and proposes ways to create
healthier work environments. Readers are encouraged to rethink productivity
and prioritize wellbeing.

5. The Joy of Burnout: How the End of the World Can Be a New Beginning

This transformative book reframes burnout not as a failure but as an
opportunity for personal growth and reinvention. The author shares stories of
individuals who found new purpose after hitting burnout, along with guidance
on embracing change and self-compassion. It is an inspiring read for those
navigating the difficult transition out of burnout.

6. Burnout: From Surviving to Thriving

A practical guide that helps readers move beyond mere survival toward a
thriving professional life. The book outlines steps to identify burnout
symptoms early, set boundaries, and cultivate resilience. It also emphasizes
the importance of organizational culture in supporting employee wellbeing.

7. Work Without Burnout: A Better Way to Work in a Busy World
This book offers a fresh approach to managing workload and stress in fast-
paced careers. It encourages readers to rethink their relationship with work,



prioritize rest, and develop sustainable habits. The author provides tools to
build a balanced life without sacrificing ambition or success.

8. Reset: Recovering from Work Burnout

Focusing on recovery, this book guides readers through the process of healing
after burnout. It covers practical steps like setting realistic goals,
seeking support, and adjusting lifestyle factors to prevent relapse. The
author combines psychological insights with compassionate advice.

9. Burnout Prevention: Strategies to Sustain Energy and Avoid Exhaustion
Designed for both individuals and leaders, this book highlights preventive
measures against burnout. It discusses the role of time management, emotional
intelligence, and workplace policies in sustaining energy over time. The book
also includes case studies showcasing successful burnout prevention programs.
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2013-10-31 Information professionals are under constant stress. Libraries are ushering in sweeping
changes that involve the closing of branches and reference desks, wholesale dumping of print,
disappearing space, and employment of non-professional staff to fill what have traditionally been the
roles of librarians. Increasing workloads, constant interruptions, ceaseless change, continual
downsizing, budget cuts, repetitive work, and the pressures of public services have caused burnout
in many information professionals.Managing Burnout in the Workplace concentrates on the problem
of burnout, what it is and how it differs from chronic stress, low morale, and depression. The book
addresses burnout from psychological, legal, and human resources perspectives. Chapters also cover
how burnout is defined, symptom recognition, managing and overcoming burnout, and how to avoid
career derailment while coping with burnout. - Focuses on burnout in relation to information
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attention. The pressure of rapid social change and increasing global competition is compounded by
the long hours work culture, especially in the Pan-Confucian societies such
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Challenges in Occupational Health Psychology Renato Pisanti, Anthony ]J. Montgomery, James
Campbell Quick, 2018-02-01 Over the last three decades a large body of research has showed that
psychosocial job dimensions such as time pressure, decision authority and social support, could have
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significant implications for psychological distress and well-being. Theoretical models, such as the job
demand-control-social support model (JDCS model), the effort-reward imbalance model (ERI model),
the job demands-resources model (JDR model) and the vitamin model suggest that distress and
positive dimensions at work (well being and motivation) can be considered as two sides of the same
coin. If the job is designed to provide the right mix of psychosocial job dimensions (e.g., optimal time
pressure, decision authority and social support), work can boost job engagement and well-being as
well as productive behaviors at work. When the job is not designed in an optimal way (e.g., too much
time pressure and too little decision authority) work can trigger stress reactions and burnout.
Although some insight has been gained on how job dimensions could predict distress and well-being,
and also into the dimensions that might moderate and mediate these associations; research still
faces several challenges. Firstly, most of this research has been cross-sectional in nature, thus
making it difficult to conclude on the long-term effects of psychosocial job dimensions. Another
challenge concerns how the contextual dimensions can be incorporated into micro-levels models on
employee stress and well-being. Nowadays, work is carried out in the context of a wider
environment that includes organizational variables. So far the role of the organizational variables in
the theoretical frameworks for explaining the relationships between psychosocial job dimensions,
employee distress and well-being, has often been underplayed. The main aim of this research topic is
to bring together international research from different theoretical and methodological perspectives
in order to advance knowledge and practice in the field of work stress.

work burnout: Proceedings of 2014 1st International Conference on Industrial
Economics and Industrial Security Menggang Li, Qiusheng Zhang, Runtong Zhang, Xianliang
Shi, 2015-03-03 This book collects 88 papers on the latest fundamental advances in the state of the
art and practice of industrial economics and industrial security theories and practices, providing
insights to address problems concerning the national economy, social development and economic
security. The book is divided into four main sections: Industrial Economics; Industrial Security;
Empirical Studies; and others, all of which cover different aspects, such as industrial organization,
industrial structure, industrial development, industrial distribution and industrial policies, as well as
theories on industrial security in globalization. It also covers four special sessions: Cultural Industry;
National Economy; Finance Groups; and International Economics and Trade. The papers in each
section describe state-of-art research works that are often oriented towards real-world applications
and highlight the benefits of related methods and techniques for developing the emerging field of
Industrial Economics and Industrial Security.

work burnout: Contemporary Research on Business and Management Siska Noviaristanti,
2021-11-24 This book contains selected papers presented at the 4th International Seminar of
Contemporary Research on Business and Management (ISCRBM 2020), which was organized by the
Alliance of Indonesian Master of Management Program (APMMI) and held in Surubaya, Indonesia,
25-27 November 2020. It was hosted by the Master of Management Program Indonesia University
and co-hosts Airlangga University, Sriwijaya University, Trunojoyo University of Madura, and
Telkom University, and supported by Telkom Indonesia and Triputra. The seminar aimed to provide
a forum for leading scholars, academics, researchers, and practitioners in business and management
area to reflect on current issues, challenges and opportunities, and to share the latest innovative
research and best practice. This seminar brought together participants to exchange ideas on the
future development of management disciplines: human resources, marketing, operations, finance,
strategic management and entrepreneurship.
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Wellbeing in University Population Barbara Loera, Andreina Bruno, Sara Viotti , Imke Hindrichs,
Lara Bertola, 2025-01-21 Over the last 20 years, changes in higher education have stimulated
research on academic working life. Indeed, the application of a market-oriented system and new
public management policies in higher education have increased the emphasis on
internationalization, accountability and management of academic work. These changes have
increased the complexity of the academic work profile, which is characterized by teaching, research




and institutional demands, including public engagement to strengthen the interaction between
university, industry and society. The COVID-19 pandemic introduced far-reaching challenges that
have further increased the psychosocial work demands. Universities continue to face continuous and
rapid changes that have led to increased levels of work-related stress for both teaching and research
academic staff (TRAS) and technical and administrative staff (TAS). This scenario has also had a
negative impact on the academic life and well-being of university students.

work burnout: Proceedings of IAC 2018 in Vienna Group of Authors, 2018-07-02 International
Academic Conferences: Teaching, Learning and E-learning (IAC-TLEI 2018) and Management,
Economics and Marketing (IAC-MEM 2018) and Engineering, Transport, IT and Artificial
Intelligence (IAC-ETITAI 2018)

work burnout: Reinventing Business Practices, Start-Ups, & Sustainability
Prof.Dr.V.Sasirekha, Prof.Praseeda C, Dr N Meena Rani, Dr Catherine S, Dr.Kalaivani M,
Dr.Suganya V, Dr.Kiruthiga V,

work burnout: The Framework for Resilient Industry Narinder Kumar, Kiran Sood, Ercan
Ozen, Simon Grima, 2024-03-26 The Framework for Resilient Industry examines the historical
background, current status, and future opportunities and challenges of the Indian industry, delving
into region-specific issues such as micro, small, and medium enterprises (MSMEs), economic policy,
risk management and sustainable industries.

work burnout: Technological Advancements and Innovations in Future of Education
Samira Hosseini, Brian Beitzel, Marcel Kohler, Fida Sanjakdar, 2024-10-31 This book contains
peer-reviewed selected papers from the 6th International Conference on the Future of Education
(FOE 2023). It presents excellent educational practices and technologies complemented by various
innovative approaches that enhance educational outcomes. The conference, in particular, places
great attention on solutions to educational problems that are highly aligned with four Sustainable
Development Goals from the seventeen goals designed by UNESCO. The book focuses on quality
education, industry, innovation, and infrastructure, reduced inequalities, etc. The FOE 2023
proceedings offer contributions covering a diverse range of innovations and technology in education
and how they may facilitate the current stages of education and shape future avenues for offering
quality and accessible education. Moreover, the articles presented in this book present dynamic
computing and pedagogical approaches to empower learners and educators across the globe. As our
planet continues to tackle international crises including poverty, climate change, limited access to
technological tools, and global pandemics, remote and/or online teaching and learning find
paramount importance, which has also been considered a powerful theme in the presented articles.
These essential components highly contribute to reduced inequalities serving learners from higher
education levels to lifelong learners while playing a crucial role in closing the gap between the skill
set obtained by the graduates and those demanded by the job market.

work burnout: Overcoming Job Burnout Beverly A. Potter, 2009-05-01 Job burnout is something
that doesn't simply go away — especially in a chaotic economy. It is a kind of job depression caused
by feelings of powerlessness, the loss of control over one's work. The effect can be devastating. The
victim dreads going to work. Productivity falls and life becomes increasingly difficult. Burnout is
stressful, but it is not caused by stress. Going on a vacation provides relief until the vacation is over
and one must return to the job. Overcoming Job Burnout describes how burnout can take hold and
how to turn it around. Dr. Potter offers eight proven strategies for increasing personal power and
renewing enthusiasm for working. A combination of inspiration and instruction, this updated, revised
edition is filled with practical advice, based on the author's years of experience in this field, that
readers can implement immediately to renew that sense of engagement and excitement that makes
working worthwhile.

work burnout: Cognitive and Mental Health Improvement Under- and Post-COVID-19,
volume III Yuka Kotozaki, Gabriele Nibbio , Chong Chen, 2025-04-01 This Research Topic is a part
of a collection on the topic of Cognitive and Mental Health Improvement Under- and Post-COVID-19
An increasing body of research suggests that the COVID-19 pandemic has worsened global mental



health and caused more cognitive impairments. Whereas the COVID-19 pandemic is still ongoing in
some regions, it is expected to be ending for most regions in the very near future. From a
psychological, psychiatric, and public mental health perspective, it is of vital importance to conduct
effective and efficient interventions to promote cognitive and mental health, for they not only are
essential for us to cope with the ongoing pandemic, but also necessary for us to rebuild a better
world post-the pandemic. Not to say that a healthy cognitive and mental health state is at the core of
human wellbeing and deserves its own place. From previous studies and everyday practices, we
already know that regular exercise, appropriate sleep, nutritious diet, close social ties, connection
with nature, mindfulness, among others, help improve cognition and boost mental health. However,
the optimal regimen for each specific cognitive and mental health outcome for a specific population,
including both those of healthy and clinical, is unclear and remain to be identified. Furthermore, the
underlying psychological, physiological, and neurobiological mechanisms through which each
activity or intervention improves cognition and promotes mental health are to be clarified.

work burnout: Proceedings of the 2024 4th International Conference on Education, Language
and Art (ICELA 2024) Muhammad Faizal A. Ghani, Lay Hoon Ang, Mohd Sukki Othman, Mohd Nazri
Bin Abdul Rahman, 2025-03-13 This is an open access book. In today's deepening globalization,
education, language and art, as the core components of the human knowledge system, play an
immeasurable role in promoting cultural exchanges, improving the quality of education and
enriching artistic expression. Although independent of each other, these three fields have
interwoven influences, passing on and innovating the values and expressions of language and art
through education, while language and art in turn enrich the means and ideas of education.
Therefore, it is of great academic and practical significance to explore the intersection of these three
aspects to promote the development and integration of various fields.

work burnout: Mental Health Literacy: How to Obtain and Maintain Positive Mental
Health Carlos Sequeira, Francisco Sampaio, Lara Guedes De Pinho, Odete Aratjo, Maria Teresa
Lluch, Lia Raquel De Sousa, 2022-11-15

work burnout: Proceedings of the International Conference on Sustainable Collaboration in
Business, Technology, Information, and Innovation (SCBTII 2023) Suhal Kusairi, Forget Mingiri
Kapingura, Ratih Hendayani, Nizam Ahmat, 2023-11-17 This is an open access book.Sustainable
Collaboration in Business, Technology, Information and InnovationSCBTII 2023: “Preserving the
Sustainability of Business in Accelerated Digital Transformation and Transition Collide”The
COVID-19 pandemic had dealt a devastating blow to the SDGs, which were already off track before
the pandemic forced the closure of schools, government services and workplaces worldwide. The
pandemic erased more than four years of progress in eradicating poverty and pushing millions into
extreme poverty. On the other hand, digital transformation rapidly creates a world of ever-faster
technological developments. In response, every business must think of itself as a tech business.
Companies need to re-design their processes and ensure their people have the skills needed for a
world where we increasingly collaborate and work alongside capable and intelligent machines.
Unfortunately, the war in Ukraine has accelerated the schism and confrontation between the major
global powers. Another point of tension is the US-China relations joining the trade, technological,
economic, and geostrategic competition. This year will be more significant. But the world business
before us is not divided into two concrete blocks. Instead, a full-scale reconfiguration of alliances is
underway, which forces all other actors to reposition themselves about the new strategic
competition dynamics and to seek out their own spaces in a global transformation. On the other
hand, the green and the digital transitions, which seemed to work hand in hand towards building a
more sustainable world, have collided. Against this backdrop, universities, as academic institutions,
play an essential role in educating and providing professional human resources and conducting
high-quality research that benefits humanity. However, universities must take a more significant
part and be innovative and creative in engaging and supporting the development opportunities and
consolidation of the Global community. To embark on this role effectively, universities must always
foster communication and discussion among academicians, scholars, practitioners, and policymakers



under the Sustainability Development Goals (SDGs). Academia, Government, Business, and
Communities must increasingly cooperate to achieve academic and research excellence and
constructive solutions to current business and economic issues. Sustainable Collaboration in
Business, Information, and Innovation (SCBTII) 2023 is an international conference that brings
together academics, professionals, entrepreneurs, researchers, learners, and other associated
groups from all over the world that is interested in theories, as well as practices in the field of the
digital economy for global competitiveness. This conference provides opportunities for presenters
and participants to exchange new ideas and experiences, create research relationships, and find
international partners for future collaboration to respond to economy, business, social and
technological development challenges successfully and effectively for better life well-being.

work burnout: Well-Being of School Teachers in Their Work Environment Caterina
Fiorilli, Wong Yau Ho Paul, Simona De Stasio, Florencio Vicente Castro, Paula Benevene, 2020-10-09
This eBook is a collection of articles from a Frontiers Research Topic. Frontiers Research Topics are
very popular trademarks of the Frontiers Journals Series: they are collections of at least ten articles,
all centered on a particular subject. With their unique mix of varied contributions from Original
Research to Review Articles, Frontiers Research Topics unify the most influential researchers, the
latest key findings and historical advances in a hot research area! Find out more on how to host your
own Frontiers Research Topic or contribute to one as an author by contacting the Frontiers Editorial
Office: frontiersin.org/about/contact.

work burnout: Occupational Health and Organizational Culture within a Healthcare
Setting: Challenges, Complexities, and Dynamics Yvonne Tran, Louise A. Ellis, Robyn
Clay-Williams, 2023-12-14

work burnout: Encyclopedia of Career Development Jeffrey H. Greenhaus, Gerard A.
Callanan, 2006-05-09 With more than 400 articles, the Encyclopedia of Career Development is the
premier reference tool for research on career-related topics. Covering a broad range of themes, the
contributions represent original material written by internationally-renowned scholars that view
career development from a number of different dimensions. This multidisciplinary resource
examines career-related issues from psychological, sociological, educational, counseling,
organizational behavior, and human resource management perspectives. Key Features Offers
introductory materials prepared by the editors and supplementary appendices on select topics
Incorporates global, cultural, and international dimensions of careers and examines the social
context of careers such as the contemporary work environment, emerging values in society, gender
and ethnicity, social class, and work-family interface Explores the evolution of careers, including
career stages, patterns, and transitions, as well as variations in the meaning of career success
Discusses career decision-making strategies, and looks at legislative, regulatory, and labor relations
decrees that influence career development and decision making Analyzes initiatives used by
employers, counselors, and society to promote the effective development of careers The
Encyclopedia of Career Development is a leading edge reference tool that is recognized as a must
have for libraries in the United States and around the world. In addition, corporations and career
centers will also want to add this valuable set to their collections.
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