relevant experience

relevant experience is a crucial factor in the professional world, significantly influencing hiring
decisions, career advancement, and job performance. It refers to the specific skills, knowledge, and
practical exposure an individual has that directly relate to a particular role or industry.
Understanding the importance of relevant experience helps applicants tailor their resumes, cover
letters, and interviews to better align with job requirements. Employers prioritize candidates who
demonstrate relevant experience as it often translates to reduced training time and increased
productivity. This article explores what constitutes relevant experience, how to identify and
showcase it effectively, and its impact on recruitment and professional growth. Additionally,
strategies for gaining relevant experience and common misconceptions surrounding it are discussed
to provide a comprehensive understanding. The following sections will guide readers through the
essential aspects of relevant experience in today’s competitive job market.

¢ Defining Relevant Experience

Importance of Relevant Experience in Hiring

How to Identify Your Relevant Experience

Showcasing Relevant Experience Effectively

Strategies to Gain Relevant Experience

e Common Misconceptions About Relevant Experience

Defining Relevant Experience

Relevant experience refers to the work history, skills, and knowledge that directly apply to the
responsibilities and requirements of a specific job or industry. It encompasses both paid and unpaid
roles that have helped develop competencies aligned with the position being sought. Relevant
experience can be gained through previous employment, internships, volunteer work, freelance
projects, or educational activities. The key characteristic is its direct applicability to the role, which
enhances an individual’s ability to perform effectively from the outset. This concept extends beyond
mere time spent in a job to include the quality and relevance of tasks performed and skills acquired.

Types of Relevant Experience

Relevant experience can take various forms depending on the industry and job role. Common types
include:

* Professional Experience: Paid positions where job duties match the requirements of the
target role.



e Internships and Apprenticeships: Structured learning experiences that provide practical
skills.

¢ Volunteer Work: Unpaid roles that develop transferable skills and industry knowledge.
e Freelance and Contract Work: Short-term projects that build specific expertise.

e Academic Projects and Research: Educational experiences that apply technical or
theoretical knowledge.

Distinguishing Relevant from Irrelevant Experience

Not all experience holds equal weight when applying for a job. Relevant experience must be closely
tied to the job description and demonstrate competencies the employer values. For example,
experience in customer service may be relevant for a sales position but less so for a technical
engineering role. Identifying which experiences align with the job’s core requirements is essential
for optimizing applications and interviews.

Importance of Relevant Experience in Hiring

Employers highly value relevant experience because it indicates that a candidate is better prepared
to handle job responsibilities efficiently. It reduces the learning curve and associated training costs
while increasing the likelihood of successful job performance. Relevant experience also signals a
candidate’s commitment and understanding of the industry, which can be a decisive factor among
equally qualified applicants.

Impact on Recruitment Decisions

Recruiters and hiring managers often use relevant experience as a primary screening criterion. It
helps them quickly identify candidates who possess the necessary skills and knowledge, thus
streamlining the selection process. Candidates with substantial relevant experience are more likely
to be shortlisted for interviews and offered competitive compensation packages.

Role in Career Advancement

Beyond initial hiring, relevant experience plays a pivotal role in promotions and lateral moves within
organizations. Employees who accumulate relevant expertise demonstrate their capability to take on
increased responsibilities and leadership roles. This experience supports professional development,
enabling individuals to adapt to new challenges and contribute strategically to organizational goals.



How to Identify Your Relevant Experience

Recognizing which aspects of your background qualify as relevant experience requires careful
analysis of job descriptions and personal career history. This process ensures that you highlight the
most pertinent information in your application materials and interviews.

Analyzing Job Descriptions

Job postings contain valuable clues about the skills, qualifications, and experiences employers
prioritize. By closely examining these descriptions, candidates can pinpoint specific duties,
technologies, or competencies to emphasize. Matching your experience to these elements increases
the perceived relevance of your background.

Inventory of Skills and Achievements

Create a detailed list of your past roles, responsibilities, and accomplishments. Categorize these
based on how directly they relate to the target job. Consider technical skills, soft skills, industry
knowledge, and noteworthy projects. This inventory aids in tailoring your resume and preparing for
interviews.

Utilizing Feedback and Assessments

Performance reviews, peer feedback, and skills assessments can help identify strengths that qualify
as relevant experience. This objective information can reinforce your claims and provide concrete
examples to discuss during interviews.

Showcasing Relevant Experience Effectively

Effectively communicating relevant experience is essential for maximizing its impact. This involves
strategic presentation in resumes, cover letters, and interviews, ensuring that employers clearly
understand its value.

Resume Optimization

Resumes should be customized for each job application to highlight relevant experience
prominently. Use targeted keywords from the job description, quantify achievements, and focus on
accomplishments that demonstrate applicable skills and results. A well-structured resume draws
attention to the most relevant experience first.

Crafting Impactful Cover Letters

Cover letters offer an opportunity to narrate how your relevant experience aligns with the
company’s needs. Explain specific examples where your background has prepared you to excel in the



role. This personalized approach can differentiate you from other candidates.

Interview Preparation

During interviews, be prepared to discuss your relevant experience in detail. Use the STAR method
(Situation, Task, Action, Result) to structure responses, providing clear evidence of your capabilities.
Demonstrating confidence and specificity reinforces the strength of your experience.

Strategies to Gain Relevant Experience

For individuals seeking to enter new fields or advance their careers, acquiring relevant experience is
a vital step. Various approaches can help build a portfolio of applicable skills and knowledge.

Volunteering and Internships

Engaging in volunteer opportunities or internships provides hands-on experience and exposure to
industry practices. These roles often allow for skill development and networking that can lead to
paid positions.

Continuing Education and Certifications

Formal training programs, workshops, and professional certifications enhance technical
competencies and demonstrate a commitment to career growth. Many industries recognize
certifications as validating relevant expertise.

Freelance and Project-Based Work

Taking on freelance assignments or independent projects enables individuals to apply skills in real-
world scenarios. These experiences can be documented and presented as relevant work history.

Networking and Mentorship

Building professional relationships and seeking mentorship can provide guidance and opportunities
to gain relevant experience through collaborative projects or job shadowing.

Common Misconceptions About Relevant Experience

Several misunderstandings surround the concept of relevant experience, which can hinder job
seekers from effectively leveraging their backgrounds.



Quantity vs. Quality

It is often assumed that more years of experience equate to better qualifications. However, the
quality and applicability of experience are more important than duration. Focused, impactful
experience relevant to the job outweighs lengthy but unrelated work history.

Only Paid Work Counts

Many believe that only paid employment is considered relevant, but unpaid roles such as
internships, volunteer positions, and academic projects can also provide valuable, transferable skills.

Experience Must Be Industry-Specific

While industry experience is valuable, skills gained in different sectors can sometimes be transferred
effectively. Emphasizing transferable skills broadens the scope of what is considered relevant
experience.

New Graduates Lack Relevant Experience

Recent graduates may feel disadvantaged due to limited formal work history. However, internships,
coursework, extracurricular activities, and part-time jobs can constitute relevant experience when
properly articulated.

Frequently Asked Questions

What is considered relevant experience on a resume?

Relevant experience refers to work history, skills, and accomplishments that directly relate to the
job you are applying for, demonstrating your ability to perform the required tasks.

How can I identify my relevant experience for a job
application?

Review the job description carefully, highlight the key skills and qualifications required, and match
them with your past roles, projects, or volunteer work that involved similar responsibilities or skills.

Is relevant experience only paid work experience?

No, relevant experience can include unpaid work such as internships, volunteer positions, freelance
projects, academic work, or personal projects that demonstrate applicable skills and knowledge.



How much relevant experience is typically required for entry-
level jobs?

Entry-level jobs usually require little to no professional experience but may expect relevant
internships, volunteer work, coursework, or extracurricular activities related to the field.

How should I present relevant experience if I'm changing
careers?

Focus on transferable skills and experiences that are applicable to the new field, highlight
accomplishments that demonstrate your adaptability, and tailor your resume and cover letter to
emphasize relevant aspects of your background.

Can relevant experience include soft skills?

Yes, soft skills like communication, teamwork, problem-solving, and leadership are often considered
relevant experience when they are crucial to the job role and demonstrated through your past
experiences.

How important is relevant experience compared to educational
qualifications?

Both are important; however, relevant experience often provides practical proof of your ability to
perform job tasks, which can sometimes weigh more heavily than formal education depending on the
employer and role.

What if I have limited relevant experience for a job I want?

Focus on transferable skills, highlight related coursework or projects, consider gaining experience
through internships or volunteering, and clearly express your enthusiasm and willingness to learn in
your application.

Additional Resources

1. Outliers: The Story of Success

Malcolm Gladwell explores the factors that contribute to high levels of success, emphasizing the
importance of relevant experience, practice, and opportunity. The book delves into how 10,000
hours of dedicated practice can lead to mastery in various fields. Gladwell combines research and
storytelling to highlight why experience matters in achieving greatness.

2. The Lean Startup: How Today's Entrepreneurs Use Continuous Innovation to Create Radically
Successful Businesses

Eric Ries outlines a methodology for startups to build products and businesses efficiently through
validated learning and iterative experience. The book emphasizes the value of real-world experience
and feedback in developing products that meet customer needs. It encourages entrepreneurs to
engage actively with the market rather than relying solely on theoretical planning.



3. Deep Work: Rules for Focused Success in a Distracted World

Cal Newport discusses the importance of deep, focused work in gaining relevant experience and
mastering complex skills. He argues that uninterrupted, concentrated effort is essential for
producing high-quality results and developing expertise. The book provides practical strategies to
cultivate deep work habits and enhance professional growth.

4. Drive: The Surprising Truth About What Motivates Us

Daniel H. Pink examines the psychology behind motivation, emphasizing autonomy, mastery, and
purpose as key drivers. Relevant experience plays a critical role in mastery, which Pink identifies as
a powerful motivator in personal and professional development. The book offers insights on how to
harness experience to achieve higher performance and satisfaction.

5. Mindset: The New Psychology of Success

Carol S. Dweck introduces the concept of the growth mindset, which focuses on the belief that
abilities can be developed through dedication and hard work. Relevant experience is framed as a
vital component in learning and improvement. The book explains how adopting a growth mindset
can transform challenges into opportunities for growth.

6. Grit: The Power of Passion and Perseverance

Angela Duckworth explores the role of sustained effort and experience in achieving long-term goals.
She argues that grit, the combination of passion and perseverance, is often more important than
talent in attaining success. The book highlights how accumulated experience and resilience
contribute to exceptional achievement.

7. So Good They Can't Ignore You: Why Skills Trump Passion in the Quest for Work You Love

Cal Newport challenges the conventional wisdom of following your passion and instead advocates for
developing rare and valuable skills through relevant experience. He posits that career satisfaction
comes from skill mastery, not just passion. The book provides a roadmap for building a fulfilling
career through focused experience and skill acquisition.

8. Atomic Habits: An Easy & Proven Way to Build Good Habits & Break Bad Ones

James Clear presents strategies for building incremental habits that lead to significant
improvements over time. The accumulation of small experiences and consistent actions builds
expertise and drives success. The book emphasizes how habits shape our abilities and contribute to
relevant experience in any domain.

9. The Art of Learning: An Inner Journey to Optimal Performance

Josh Waitzkin shares his personal journey from chess prodigy to martial arts champion, highlighting
the importance of experience in mastering any discipline. He explores mental frameworks and
strategies that deepen learning and performance. The book offers valuable lessons on how relevant
experience and mindset interplay to achieve excellence.
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relevant experience: The Ontology of Perceptual Experience Sebastian Sanhueza
Rodriguez, 2022-08-23 Contemporary philosophy of perception typically focuses on discussions
concerning the content and the phenomenology of perceptual experience. In a significant departure
from this tradition, The Ontology of Perceptual Experience explores the very conscious phenomena
to which intentional or phenomenal features are thus ascribed. Drawing on a new wave of
research— including the work of maverick philosophers like Helen Steward, Brian O’Shaughnessy,
and Matthew Soteriou—this book examines two ways of categorizing perceptual experiences in
accordance to their dynamic structure: on the one hand, Experiential Heracliteanism, an approach
striving to describe perceptual experiences in terms of irreducibly dynamic components; and, on the
other, Experiential Non-Heracliteanism, which conceives perceptual experiences as dynamic
phenomena that may nevertheless be described in terms of non-dynamic elements. Sebastian
Sanhueza Rodriguez describes both proposals and makes a modest case on behalf of the
Non-Heraclitean approach against its increasingly popular Heraclitean counterpart. This case
crucially turns on the fact that the Heracliteanist engages in a controversial and perhaps
unnecessary commitment to irreducibly dynamic processes. The ontological framework this book
unpacks offers a platform from which traditional issues in the philosophies of mind and perception
may be revisited in refreshing and potentially fruitful ways.

relevant experience: Graphic Sports Joe Aggrey, 1998-06-10

relevant experience: Careers in Law Enforcement Coy H. Johnston, 2016-02-03 Careers in
Law Enforcement is a valuable resource for students considering a career in the criminal justice
field, specifically in policing. Written in a concise and conversational tone, author Coy H. Johnston
includes three main sections: planning a realistic path, selecting an appropriate career path in law
enforcement, and preparing for the hiring process. The first chapter offers students a unique
opportunity to take a personality/career test to help them discover the types of jobs that might be a
good fit. Consequently, students will set sensible goals at the beginning of their degree program and
seek appropriate internships and volunteer opportunities. This text is a helpful resource students
will be able to peruse repeatedly when they are ready to start the process of applying for jobs within
law enforcement.

relevant experience: Business and Professional Communication Kelly Quintanilla Miller, Shawn
T. Wahl, 2023-02-14 Professional success requires excellent communication skills. Organized around
the transition from student to professional life, Business and Professional Communication, Fifth
Edition gives readers the tools they need to move from interview candidate to team member to
leader. Coverage of new communication technology and social media, and an emphasis on building
skills for business writing and business presentations, including the effective use of visual aids, will
help students to understand the role of communication in successfully handling situations like job
interviewing, providing feedback to supervisors, and working in teams.

relevant experience: Daily Graphic Ransford Tetteh, 2011-02-23

relevant experience: Citizenship and Advocacy in Technical Communication Godwin Y.
Agboka, Natalia Matveeva, 2018-06-22 In Citizenship and Advocacy in Technical Communication,
teachers, researchers, and practitioners will find a variety of theoretical frameworks, empirical
studies, and teaching approaches to advocacy and citizenship. Specifically, the collection is
organized around three main themes or sections: considerations for understanding and defining
advocacy and citizenship locally and globally, engaging with the local and global community, and
introducing advocacy in a classroom. The collection covers an expansive breadth of issues and topics
that speak to the complexities of undertaking advocacy work in TPC, including local grant writing
activities, cosmopolitanism and global transnational rhetoric, digital citizenship and social media
use, strategic and tactical communication, and diversity and social justice. The contributors
themselves, representing fifteen academic institutions and occupying various academic ranks, offer
nuanced definitions, frameworks, examples, and strategies for students, scholars, practitioners, and
educators who want to or are already engaged in a variegated range of advocacy work. More so,



they reinforce the inherent humanistic values of our field and discuss effective rhetorical and
current technological tools at our disposal. Finally, they show us how, through pedagogical
approaches and everyday mundane activities and practices, we (can) advocate either actively or
passively.

relevant experience: Super Founders Ali Tamaseb, 2021-05-18 Super Founders uses a
data-driven approach to understand what really differentiates billion-dollar startups from the
rest—revealing that nearly everything we thought was true about them is false! Ali Tamaseb has
spent thousands of hours manually amassing what may be the largest dataset ever collected on
startups, comparing billion-dollar startups with those that failed to become one—30,000 data points
on nearly every factor: number of competitors, market size, the founder’s age, his or her university’s
ranking, quality of investors, fundraising time, and many, many more. And what he found looked far
different than expected. Just to mention a few: Most unicorn founders had no industry experience;
There's no disadvantage to being a solo founder or to being a non-technical CEO; Less than 15%
went through any kind of accelerator program; Over half had strong competitors when
starting--being first to market with an idea does not actually matter. You will also hear the stories of
the early days of billion-dollar startups first-hand. The book includes exclusive interviews with the
founders/investors of Zoom, Instacart, PayPal, Nest, Github, Flatiron Health, Kite Pharma, Facebook,
Stripe, Airbnb, YouTube, LinkedIn, Lyft, DoorDash, Coinbase, and Square, venture capital investors
like Elad Gil, Peter Thiel, Alfred Lin from Sequoia Capital and Keith Rabois of Founders Fund, as
well as previously untold stories about the early days of ByteDance (TikTok), WhatsApp, Dropbox,
Discord, DiDi, Flipkart, Instagram, Careem, Peloton, and SpaceX. Packed with counterintuitive
insights and inside stories from people who have built massively successful companies, Super
Founders is a paradigm-shifting and actionable guide for entrepreneurs, investors, and anyone
interested in what makes a startup successful.

relevant experience: Code of Federal Regulations, 1991 Special edition of the Federal
Register, containing a codification of documents of general applicability and future effect ... with
ancillaries.

relevant experience: The Code of Federal Regulations of the United States of America,
1982 The Code of Federal Regulations is the codification of the general and permanent rules
published in the Federal Register by the executive departments and agencies of the Federal
Government.

relevant experience: Clinical Psychology Alan Carr, 2012-05-04 Clinical Psychology is for
students studying clinical psychology as part of an undergraduate programme in psychology,
nursing, sociology or social and behavioural sciences. Undergraduate students who wish to know if
postgraduate study in clinical psychology would be of interest to them will find this book particularly
useful. The book will inform students about: the profession of clinical psychology how to get onto a
clinical psychology postgraduate training programme the way clinical psychologists work with
children, adolescents and adults with common psychological problems the main models of practice
used by clinical psychologists, and the scientific evidence for the effectiveness of psychological
interventions. There is a focus on both clinical case studies and relevant research, and the book
includes summaries, revision questions, advice on further reading and a glossaryof key terms, all of
which make it an excellent student-friendly introduction to an exceptionally interesting subject.

relevant experience: Amending CERCLA Michael Gerrard, Joel M. Gross, 2006 Three
important amendments to the Comprehensive Environmental Response, Compensation, and Liability
Act (CERCLA, or Superfund) narrowed the Act's liability to address specific policy objectives. This
book is a single-source compendium of this legislation, leading court decisions, and administrative
implementation, including the annotated statute, EPA guidance documents, and CD-ROM with the
entire legislative history of CERCLA.

relevant experience: Non-Presidential Primary Elections Shigeo Hirano, James M. Snyder,
2019-09-12 Provides the most comprehensive empirical evaluation of primaries, demonstrating their
importance in the US political system.



relevant experience: How to Read a Book Mortimer J. Adler, Charles Van Doren, 2011-05-10
With half a million copies in print, How to Read a Book is the best and most successful guide to
reading comprehension for the general reader, completely rewritten and updated with new material.
A CNN Book of the Week: “Explains not just why we should read books, but how we should read
them. It's masterfully done.” -Farheed Zakaria Originally published in 1940, this book is a rare
phenomenon, a living classic that introduces and elucidates the various levels of reading and how to
achieve them—from elementary reading, through systematic skimming and inspectional reading, to
speed reading. Readers will learn when and how to “judge a book by its cover,” and also how to
X-ray it, read critically, and extract the author’s message from the text. Also included is instruction
in the different techniques that work best for reading particular genres, such as practical books,
imaginative literature, plays, poetry, history, science and mathematics, philosophy and social science
works. Finally, the authors offer a recommended reading list and supply reading tests you can use
measure your own progress in reading skills, comprehension, and speed.

relevant experience: Technical Aspects of Phase I/II Environmental Site Assessments ,

relevant experience: The AICPA Audit Committee Toolkit AICPA, 2016-11-21 The AICPA
Audit Committee Toolkit: Private Companies helps audit committees of private companies at all
levels discover best practices for managing and incorporating their role within the organization. This
toolkit takes the guesswork out of effectively establishing and managing an audit committee by
furnishing you with dozens of useful tools and the most common forms for effective audit committee
operation, as well as tools specially tailored for private companies. The accompanying download
features forms and checklists that you can fill out and save to efficiently create, file, and track your
documentation. This new second edition has been updated to include the 2013 revised COSO
framework. The checklists and worksheets have been revised to make them more user-friendly. The
publication has been updated with relevant regulatory changes. Additionally IFRS guidance has
been added. The AICPA Audit Committee Toolkit series is the cornerstone of the Audit Committee
Effectiveness Center, located at www.aicpa.org/AudCommCtr. This newly revised edition of the
popular audit committee toolkit is written to help audit committees of private companies to achieve
best practices for managing and incorporating their role in the organization. New to this edition of
the toolkit Updated with new COSO Framework (May 2013) Improved format for forms and
checklists Updated with regulatory changes Includes IFRS guidance Now with downloadable
Microsoft Word tools and checklists, this Toolkit offers a broad sampling of matrices, reports,
questionnaires and other pertinent materials specifically tailored to private companies and designed
to make audit committee best practices actionable.

relevant experience: Guide to Winning Federal Government Contracts ZweigWhite,
2011-02-15

relevant experience: Introduction to Intelligence Jonathan M. Acuff, Lamesha Craft,
Christopher J. Ferrero, Joseph Fitsanakis, Richard ]. Kilroy, Jr., Jonathan Smith, 2021-01-28
Introduction to Intelligence: Institutions, Operations, and Analysis offers a strategic, international,
and comparative approach to covering intelligence organizations and domestic security issues.
Written by multiple authors, each chapter draws on the author’s professional and scholarly expertise
in the subject matter. As a core text for an introductory survey course in intelligence, this text
provides readers with a comprehensive introduction to intelligence, including institutions and
processes, collection, communications, and common analytic methods.

relevant experience: Breaking into Banking Afzal Hussein, 2025-06-27 Discover how to get
your start in the finance and banking industries In Breaking into Banking: The Essential Guide to a
Career in Finance, renowned finance and careers commentator Afzal Hussein delivers a concise and
up-to-date roadmap to getting your start in the world of finance and banking. You'll explore the
different divisions and areas of the industry—including investment banking, global markets,
investment research, asset management, operations, technology, hedge funds, private equity, and
venture capital—how they work, and what they do. You'll also find information about typical career
progression routes, working hours, industry culture, compensation expectations, exit opportunities,



titles, roles, responsibilities, and more. Breaking into Banking also provides: Actionable advice that
improves your chances for success when applying for roles across the industry Strategies for
effective networking, tackling imposter syndrome, and interview preparation Techniques for
identifying the best and most suitable career path for you and your circumstances Perfect for
aspiring and young professionals interested in pursuing a career in finance and banking, Breaking
into Banking is a must-read, no-nonsense playbook for jumpstarting your career in an industry that
is as rewarding as it is complex.

relevant experience: Mental Health Clinical Training Grants in Child Mental Health, Geriatric
Mental Health, and Support for Minorities and Disadvantaged Students , 1984

relevant experience: Winning with Past Performance Jim Hiles, W. Earl Wells, 2015-04-01 Use
past performance to win contracts and deliver results at the lowest risk and cost! The federal
government has focused on past performance to rank bidders for almost two decades, yet both the
collection and use of past performance information remain disjointed, siloed, and not fully
understood in government or industry. Nonetheless, contractors' livelihoods depend on how the
government collects and uses their past performance information. Winning with Past Performance:
Strategies for Industry and Government aims to enhance awareness and understanding of past
performance processes as well as to promote smart business practices on both the buyer and seller
sides of the equation. The authors examine all aspects of past performance, including using feedback
to improve performance, the government's evolving use of past performance, and the future of past
performance as an evaluation tool. Winning with Past Performance brings it all together on the
subject of past performance and is a ready reference for buyers, sellers, policymakers, contracting
professionals, and service providers.
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which is better: relevant to or relevant for? One is accusative and one dative but that doesn't really
help me

A word to convey "to make something relevant' Is there a word that could convey the meaning
of ' to make something relevant '? I am talking in the context of adapting and utilising certain art
theories (contemporary art and

Is there a semantic difference between relevance and pertinence? The dictionary defines
relevant as being Closely connected or appropriate to the matter at hand whilst pertinent is defined
as Relevant or applicable to a particular matter. Both

It is "relating to" or "related to"? - English Language & Usage I read this sentence in a book.
However, it does not solve specific problems relating to a business or a profession. I, myself, often
use related to instead of relating to. Is there any difference?

"Irrelevant for" vs. "irrelevant to" - English Language & Usage 1 would use "for" when there
is intentionality, something depends on this thing being relevant to the issue in question. For
example, "Here the specific conditions are

Correct writing of "clinical- and policy-relevant evidence" There may be a lack of clinically
relevant evidence - but there isn't a need for it. And there certainly isn't a need for policy relevant
evidence. Evidence and policy operate as

expressions - "Related work" or "related works" - English Language What is the context? If
the heading refers to things you produced in the same or relevant subject area, then work is
uncountable, and the heading should be Related Work. If the heading refers

A word for something that is currently relevant [closed] I feel like there is a word on the tip of
my tongue for something that is particularly relevant in the current climate but I can't quite get it.
Can anyone help me out?
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