
gatewood human resource selection
gatewood human resource selection is a critical framework in the field of talent acquisition and
workforce management. This methodology encompasses a strategic approach to identifying,
evaluating, and hiring the most suitable candidates for organizational roles. By integrating
contemporary psychological theories, assessment tools, and decision-making processes, Gatewood
human resource selection optimizes the hiring process to enhance organizational performance. This
article delves into the core components of Gatewood’s approach, illustrating how it aligns with
modern HR practices to improve selection accuracy and reduce turnover. Additionally, it explores
the practical applications, benefits, and challenges associated with implementing this framework in
various organizational settings. The following sections provide an in-depth overview of Gatewood
human resource selection, including its theoretical underpinnings, procedural steps, and best
practices.
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Overview of Gatewood Human Resource Selection
Gatewood human resource selection is grounded in a systematic process designed to improve hiring
decisions by using validated scientific methods. Originating from the work of Richard D. Gatewood
and his colleagues, this approach emphasizes the integration of job analysis, selection techniques,
and decision-making models. It highlights the importance of aligning selection tools with job
requirements and organizational goals to ensure the best fit between candidates and roles. The
framework is widely recognized in HR management for promoting fairness, efficiency, and
effectiveness in recruitment and selection.

Historical Background and Development
The Gatewood model evolved from extensive research in industrial-organizational psychology,
focusing on the predictors of job performance and turnover. It integrates behavioral science
principles with practical HR management to create a cohesive selection system. Over time, it has
adapted to incorporate technological advancements and changing workforce dynamics, making it
relevant in contemporary human resource practices.



Core Principles
At the heart of Gatewood human resource selection are principles such as validity, reliability, and
utility of selection methods. The model advocates for evidence-based decision-making, where tools
are empirically tested for their predictive power. It also stresses the need for standardized
procedures to minimize bias and ensure legal compliance in hiring practices.

Key Components of the Selection Process
The selection process under the Gatewood framework is composed of several critical stages that
collectively enhance the quality of hiring decisions. These components include job analysis,
candidate sourcing, application screening, assessment, and final decision-making. Each phase builds
upon the previous one to create a structured, objective, and transparent recruitment system.

Job Analysis
Job analysis serves as the foundation for Gatewood human resource selection by identifying the
essential duties, responsibilities, and qualifications required for a position. This process ensures that
subsequent selection criteria and tools are directly relevant to the job, improving the accuracy of
candidate evaluation.

Candidate Screening and Interviewing
Following job analysis, candidate screening involves reviewing applications and resumes to shortlist
qualified individuals. Gatewood's approach recommends structured interviews with standardized
questions to enhance reliability and reduce interviewer bias. Behavioral and situational interview
techniques are often incorporated to assess candidates’ competencies effectively.

Decision Making and Selection
The final selection decisions are made using a combination of assessment results and managerial
judgment. Gatewood human resource selection promotes the use of decision-making models that
weigh multiple data points, such as test scores and interview ratings, to arrive at an optimal hiring
choice.

Assessment Techniques in Gatewood's Model
Assessment is a pivotal aspect of Gatewood human resource selection, involving various methods to
evaluate candidates’ abilities, personality traits, and potential fit within the organization. The model
supports the use of both traditional and contemporary assessment tools to create a comprehensive
candidate profile.



Cognitive Ability Tests
Cognitive ability tests measure candidates' mental capabilities, such as reasoning, problem-solving,
and verbal skills. These tests are highly predictive of job performance and are recommended within
the Gatewood framework for roles where intellectual aptitude is critical.

Personality and Behavioral Assessments
Personality assessments help identify traits that influence workplace behavior and cultural fit.
Gatewood human resource selection encourages the use of validated instruments to assess
characteristics like conscientiousness, emotional stability, and openness, which relate to job success.

Work Sample and Simulation Tests
Work samples and simulations replicate job tasks to observe candidates’ performance in realistic
scenarios. These assessments provide direct evidence of capability and are valued for their high face
validity and practical relevance within the Gatewood model.

Legal and Ethical Considerations
Compliance with legal standards and ethical norms is a fundamental aspect of Gatewood human
resource selection. The framework promotes fair treatment of candidates and adherence to
employment laws to prevent discrimination and ensure equitable hiring practices.

Equal Employment Opportunity (EEO) Compliance
Gatewood's approach mandates that selection procedures do not unfairly disadvantage any group
based on protected characteristics such as race, gender, or age. This compliance mitigates legal
risks and supports diversity and inclusion efforts within organizations.

Confidentiality and Candidate Rights
Respecting candidate privacy and maintaining confidentiality of assessment results are key ethical
considerations emphasized in the Gatewood model. Organizations are encouraged to communicate
transparently about the selection process and use data responsibly.

Benefits and Challenges
Implementing Gatewood human resource selection offers numerous advantages, including improved
hiring accuracy, reduced turnover, and enhanced organizational performance. However, challenges
such as resource requirements and resistance to change may arise during adoption.



Advantages

Increased validity and reliability of selection decisions

Reduction in costly hiring errors and employee turnover

Enhanced organizational fit and workforce quality

Standardized processes reducing bias and promoting fairness

Potential Obstacles
Despite its strengths, Gatewood human resource selection can be resource-intensive, requiring
investment in training, assessment tools, and time. Additionally, organizations may face challenges
in changing established hiring practices and ensuring stakeholder buy-in.

Implementation Strategies for Organizations
Effective adoption of Gatewood human resource selection involves strategic planning, training, and
continuous evaluation. Organizations must tailor the framework to their unique context while
maintaining fidelity to core principles to maximize benefits.

Training and Development
HR professionals and hiring managers should receive comprehensive training on the principles and
application of Gatewood’s selection techniques. This preparation helps ensure consistent, unbiased,
and legally compliant implementation across all hiring activities.

Continuous Improvement and Evaluation
Regular monitoring and evaluation of selection outcomes allow organizations to refine their
processes. Gatewood human resource selection promotes data-driven adjustments to improve
predictive accuracy and candidate experience over time.

Frequently Asked Questions

What is Gatewood Human Resource Selection about?
Gatewood Human Resource Selection is a comprehensive textbook and resource that covers
theories, methods, and practical applications related to the selection of employees in organizations.



Who are the authors of Gatewood Human Resource Selection?
The primary authors of Gatewood Human Resource Selection are Robert D. Gatewood, Hubert S.
Feild, and Murray R. Barrick.

What topics are covered in Gatewood Human Resource
Selection?
The book covers topics such as job analysis, recruitment, selection testing, interviewing, decision-
making, legal issues, and validation of selection procedures.

How is Gatewood Human Resource Selection relevant for HR
professionals?
It provides HR professionals with research-based strategies and practical tools for effectively
selecting the right candidates, ensuring compliance with employment laws, and improving
organizational outcomes.

Does Gatewood Human Resource Selection include case
studies or practical examples?
Yes, the book includes numerous case studies, examples, and exercises designed to help readers
apply selection theories and methods in real-world scenarios.

How often is Gatewood Human Resource Selection updated?
The book is periodically updated to incorporate the latest research, legal changes, and best practices
in human resource selection.

Can Gatewood Human Resource Selection be used for
academic purposes?
Yes, it is widely used as a textbook in human resource management and industrial-organizational
psychology courses at universities.

What makes Gatewood Human Resource Selection different
from other HR selection books?
Its integration of scientific research with practical application, comprehensive coverage, and focus
on legal and ethical considerations distinguishes it from other HR selection texts.

Are there digital or online versions of Gatewood Human
Resource Selection available?
Yes, digital and e-book versions are available through various academic and commercial platforms
for easier access and study.



How does Gatewood Human Resource Selection address
diversity and inclusion in hiring?
The book discusses strategies to reduce bias, promote fairness, and comply with equal employment
opportunity laws to support diversity and inclusion in the selection process.

Additional Resources
1. Human Resource Selection by Robert D. Gatewood, Hubert S. Feild, and Murray R. Barrick
This comprehensive textbook provides an in-depth exploration of the principles and practices
involved in selecting the right candidates for organizations. It covers topics such as job analysis,
reliability and validity of selection methods, interviewing techniques, and legal considerations. The
book is widely regarded as a foundational resource for HR professionals and students aiming to
understand the science behind effective personnel selection.

2. Employee Testing and Selection by Robert D. Gatewood and Hubert S. Feild
Focusing on the practical application of employee testing, this book details various assessment tools
and methodologies used in the selection process. It emphasizes the importance of fairness, validity,
and reliability in tests and offers guidance for implementing testing programs in organizations. The
authors combine research insights with real-world examples to help HR practitioners make informed
decisions.

3. Essentials of Human Resource Management by Robert D. Gatewood and Hubert S. Feild
This book serves as an accessible introduction to key HR functions, including selection, recruitment,
training, and performance management. It provides straightforward explanations and practical
approaches suitable for both students and HR practitioners. The section on selection highlights
foundational theories and best practices to ensure effective hiring.

4. Strategic Staffing by Jean Phillips and Stanley Gully (with references to Gatewood's work)
While authored primarily by Phillips and Gully, this book integrates many concepts from Gatewood’s
research on selection and staffing strategies. It discusses how organizations can align their staffing
processes with overall strategic goals. The text covers workforce planning, talent acquisition, and
the use of technology in selection.

5. Industrial and Organizational Psychology: Research and Practice by Paul E. Spector
This book provides a broad overview of I-O psychology, including a detailed examination of human
resource selection principles as established by experts like Gatewood. It covers psychological
testing, interview techniques, and employee performance prediction. The book blends theory with
research findings to inform HR practices.

6. Personnel Selection: Adding Value Through People by Mark Cook
Cook’s text builds on foundational works such as Gatewood’s by exploring advanced personnel
selection techniques. It addresses contemporary challenges like diversity, legal compliance, and
technology-enhanced assessments. The book is practical for HR professionals seeking to improve
selection outcomes in dynamic environments.

7. Interviewing for Selection by Robert W. Eder
This book focuses specifically on the interview process, a key component discussed extensively in
Gatewood’s works. It offers strategies for conducting structured and behavioral interviews that



improve the accuracy of candidate evaluations. The text is valuable for HR practitioners who want to
enhance their interviewing skills based on research-driven methods.

8. Workforce Selection: A Guide to Building High-Quality Teams by Robert D. Gatewood and Hubert
S. Feild
This guide delves into techniques for assembling effective teams through careful selection
processes. It emphasizes the role of job analysis, competency modeling, and assessment centers in
identifying top talent. The book is designed to help organizations build cohesive and high-performing
workgroups.

9. Legal and Ethical Issues in Human Resource Management by Rebecca A. Mazin
This book explores the legal frameworks and ethical considerations critical to HR selection
practices, topics that are well-covered in Gatewood’s literature. It discusses compliance with
employment laws, avoidance of discriminatory practices, and ethical dilemmas in hiring. HR
professionals will find this resource essential for conducting lawful and fair selection processes.
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Erdogan, David Caughlin, Donald Truxillo, 2023-09-04 Human resources is rapidly evolving into a
data-rich field but with big data comes big decisions. The best companies understand how to use
data to make strategic workforce decisions and gain significant competitive advantage. Human
Resource Management: People, Data, and Analytics, Second Edition introduces students to the
fundamentals of talent management with integrated coverage of analytics in every chapter. Features
tied to SHRM competencies and data exercises give students hands-on opportunities to practice the
analytical and decision-making skills they need to excel in today’s job market. Whether your students
are future managers or future HR professionals, they will learn best practices for managing talent
across the lifecycle in the changing workplace. This title is accompanied by a complete teaching and
learning package. Learning Platform / Courseware Sage Vantage is an intuitive learning platform
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with the knowledge, perspective, and skills they need to thrive in the ever-changing global business
environment. Presented in a clear and relatable style, this text emphasizes how effective human
resource management and strategic planning work in concert to allow organizations to achieve
maximum success. The focus on practical application illustrates the essential link between strategic
planning and implementation, providing an inside look at how real-world companies increase
effectiveness through world-class human resources management practices. A wealth of case studies,
discussion topics, and exercises reinforce key concepts, strengthening students' ability to think
strategically and integrate core HR management principles into the decision-making process. By
mirroring the current landscape's increased reliance on smart people-management strategy, this
text underscores the importance of HR management in attracting and retaining the top talent that
drives an organization forward.
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Mary Gowan, 2021-01-15 Fundamentals of Human Resource Management for Competitive
Advantage delves into the essential principles and practices of human resource management with a



focus on gaining a competitive edge in the modern business landscape. A wide variety of learning
tools in each chapter keeps students engaged and helps them bridge the gap between theoretical
concepts and real-world applications.
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  gatewood human resource selection: Handbook of Human Resources Management in
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management to detail how you can: Move beyond your often limited problem-solving role as an HR
manager and demonstrate how you can play a more strategic role in your organization. Deal with
crucial issues such as diversity, EEO regulations and other legal issues, compensation, sexual
harassment, and performance appraisal. Expand your ability to maximize productivity, efficiency,
and employee satisfaction. Develop budgets, use volunteers, and employ consultants. Also included
with purchase is a free supplemental on-line Instructor's Manual. Order your copy now!
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2007 The book presents the fundamentals of Human Resource Management in a simple, lucid and
easily understandable style. It provides a comprehensive coverage to a vast, growing discipline well
supported by a wealth of research data collected from multifarious sources, potently and carefully. A
notable feature of the book is that it gives extensive coverage to HRD topics. The book contains a
number of informative tables, summary boxes and useful diagrams. It is also liberally sprinkled with
current examples and illustrations designed to convey the information in an uncomplicated manner.
The book is primarily meant for students pursuing advanced courses in Human Resource
Management such as MBA, PGDBA, M Com and IAS.Some of the changes in the Second Edition are
summarized below:v A refined version of SHRMv Total quality HRM approachv Summarised versions
of best employers in India especially their recruitment, selection, training and executive
development practicesv Succession planning and succession management enriched with live
corporate examplesv 360-degree feedback system, essentials of an effective appraisal system,
potential appraisalv How leading Indian companies appraise potentialv Latest data regarding union
membership; union recognition, criteria and rights, voluntary recognition and the code of discipline,
verification of union membership, the check off system, recommendations of NCL, current trends in
trade unionismv Features of industrial relations, approaches to industrial relations, latest data
regarding industrial disputesv Important uses of human resource information systemv New chapter
on International Human Resource Managementv Study Aids in a New Format: Discussion questions,
Internet sources, true/false questions, key term exercises, student activities, etc., have been brought
under one roof, i e, at the end of each chapterv 9 New Cases: The case of the risky recruit, the case
of bench management, the case of TQM and innovation, compensation crises, incentive issues, the
case of variable pay, the case of involuntary VRS, the case of mentoring management and the case of
the hushed relationship
  gatewood human resource selection: Handbook of Human Resource Management in
Government Stephen E. Condrey, 2010-08-02 HANDBOOK OF HUMAN RESOURCE
MANAGEMENT IN GOVERNMENT, THIRD EDITION The practice of public human resource
management has evolved significantly in recent years due to increased outsourcing, privatization,
and the diminution of public employee rights. This thoroughly revised and updated edition of the
classic reference Handbook of Human Resource Management in Government offers authoritative,
state-of-the-art information for public administrators and human resource professionals. The third
edition features contributions from noted experts in the field, including Donald E. Klingner, Mary E.
Guy, Jonathan P. West, Jeffrey L. Brudney, Montgomery Van Wart, J. J. Steven Ott, Norma M.
Riccucci, and many more. Praise for the Handbook of Human Resource Management in Government
This third edition of the Handbook of Human Resource Management in Government is an essential
resource for scholars, practitioners, and general readers in need of concise summaries of up-to-date,



cutting-edge, public personnel administration research. No other handbook on the market more
concisely, more comprehensively, more clearly synthesizes this vast, rapidly changing field that
remains so vital to effective government performance. RICHARD STILLMAN, editor-in-chief, Public
Administration Review The Handbook of Human Resource Management in Government
comprehensively and seamlessly blends theory and practice. The result is a clear road map that can
finally make HR a key player in helping the government meet the unprecedented challenges facing
our nation, our states, and our communities. BOB LAVIGNA, vice president, Research, Partnership
for Public Service, Washington, DC With each successive edition, Condrey's Handbook of Human
Resource Management in Government becomes a more essential tool for graduate students who
wish to improve their understanding of this field. Condrey's own expertise has enabled him to take
contributions from leading experts in the field and shape them into a reader that is comprehensive,
engaging, and authoritative. DONALD E. KLINGNER, University of Colorado Distinguished
Professor, School of Public Affairs, University of Colorado at Colorado Springs; former president,
American Society for Public Administration; and fellow, National Academy of Public Administration
  gatewood human resource selection: Human Resource Management Raj Kumar, 2010-12
Human Resource Management Strategic Analysis Text and Cases has been designed to provide the
comprehensive knowledge about the subject. The book combines the operational as well as the
strategic aspects of HRM. It presents detailed coverage of the principles and concepts of HRM
including its strategic aspects. The text provides logical and analytical application of the concepts.
The strategic analysis involves integrative approach of HRM with strategic management. Case
studies have been given at the end of each chapter to make subject more practical and analytical.
Salient Features of the book: Covers all relevant topics of HRM Integrates operational HRM with
strategic management Inspires managerial actions to successfully deal with the challenges and
emerging trends in HRM Provides holistic view of global HRM Simple and readers friendly language
Invaluable text for the students of MBA, M.Com. , and other post graduate students who are
specializing in HRM Useful guide for HR professionals and executives of corporate section
  gatewood human resource selection: Strategic Job Modeling Jeffery S. Schippmann,
2013-09-05 (USE FOR PRACTITIONER/BUSINESS PIECES) In an increasingly knowledge-based
economy, a company's success hinges on the quality of its people. People set strategy, make
decisions, build relationships, and drive change. Businesses possess a powerful advantage if their
people do their jobs better and faster than the competition. The need for more sophisticated,
integrated, and strategically linked human resource applications (e.g., selection systems, training
programs, and performance management interventions) is recasting the very role of HR. One of the
critical tools in the HR professionals' toolkit that has been used to create these applications is job
analysis. However, much of today's job analysis practice has failed to keep up with the evolutionary
pace. This book is about a next generation job analysis method that involves translating business
strategies into work performance and competency requirements, and using this information and
data to create an architecture that can be used to support the sophisticated HR applications and
enterprise resource planning systems that will be a part of high-performance third millennium
organizations. Numerous case studies, applied examples, and project management tips contribute to
the practice-oriented design of the book to illustrate a personnel research activity that is essentially
an ongoing organizational development intervention. (USE THIS COPY FOR TEXTBOOK PIECES)
The business landscape is changing and becoming more complex. Furthermore, human resources is
at the vortex of much of what is changing. The need for more sophisticated, integrated, and
strategically linked human resource applications (e.g., selection systems, training programs, and
performance management interventions) is recasting the very role of HR. One of the critical tools in
the HR professionals' toolkit that has been used to create these applications is job analysis.
However, much of today's job analysis practice has failed to keep up with the evolutionary pace. This
book is about a next generation job analysis method that involves translating business strategies into
work performance and competency requirements, and using this information and data to create an
architecture that can be used to support the sophisticated HR applications and enterprise resource



planning systems that will be a part of high-performance third millennium organizations. Numerous
case studies, applied examples, and project management tips contribute to the practice-oriented
design of the book to illustrate a personnel research activity that is essentially an ongoing
organizational development intervention.
  gatewood human resource selection: MGMT3 Chuck Williams, Alan McWilliams, Rob
Lawrence, 2017-01-01 A new approach to learning the principles of management, MGMT 3 is the
third Asia–Pacific edition of a proven, innovative solution to enhance the learning experience.
Concise yet complete coverage supported by a suite of online learning aids equips students with the
tools required to successfully undertake an introductory management course. Paving a new way to
both teach and learn, MGMT 3 is designed to truly connect with today's busy, tech-savvy student.
Students have access to online interactive quizzing, videos, podcasts, flashcards, case studies,
games and more. An accessible, easy-to-read text along with tear out review cards completes a
package which helps students to learn important concepts faster. MGMT 3 delivers a fresh approach
to give students what they need and want in a text.
  gatewood human resource selection: Building Methodological Bridges Donald D. Bergh,
David J. Ketchen Jr., 2011-06-08 Strategic management relies on an array of complex methods
drawn from various allied disciplines to examine how managers attempt to lead their firms toward
success. This book provides a forum for critique, commentary, and discussion about key research
methodology issues in the strategic management field.
  gatewood human resource selection: Strategic Human Resource Management: Theory,
Practice, and Innovation Dr. Swati Bansal , Dr. Ruchi Rayat , Dr. Khagendra Nath Gangai ,
2025-03-24
  gatewood human resource selection: Work and Occupational Psychology Lara Zibarras,
Rachel Lewis, 2013-02-01 Written by a team of experts and with contributions from seminal
academics and leading practitioners, Work and Occupational Psychology links theoretical learning
with key practical skills to form an ideal companion to any student in the field. Structured around
the 8 core areas of Occupational Psychology to ensure a rounded overview Assumes no prior
knowledge making it ideal for students studying Occupational Psychology for the first time
Contemporary discussion including cutting edge research and reflections on the future Reflects a
global workplace through discussion of international and cross-cultural issues and a range of
international case studies Engages critically with the subject to encourage analytical thinking Online
learning aids include hints and tips for discussion questions, online readings, and chapter podcasts
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allows users to watch HD movies and TV shows without paying a single cent. It is known for its
extensive content library, modern and intuitive
SFilx – Watch Free HD Movies, TV Series & Live Streams Official With SFilx, you can watch



free HD movies, binge-watch your favorite TV series, and stream live events all from a single
platform. Designed for easy access and smooth playback, SFilx brings
Watch Free Movies Online with Plex Watch FREE MOVIES ONLINE at zero cost on any device
with Plex. Browse our collection of 100,000+ FREE movies and shows
SFilx – Stream FREE Movies & TV Shows Online in HD What is SFilx? SFilx is a modern, user-
friendly website that allows anyone to stream full-length movies and series in high quality without
the hassle of signing up or paying subscription fees.
Straco Corporation Limited Thank you for visiting our website. If you have any queries or
feedback please fill in the form below and we will get back to you soon. *These fields are mandatory
- | Stock Price & Latest News | Reuters   Company Information Straco Corporation Limited is a
Singapore-based company engaged in the development and management of aquatic-related facilities
and tourism-related
Singapore Flyer 3 days ago  Singapore Flyer was acquired by Straco Corporation Limited in
November 2014 through Straco Leisure Pte Ltd, a joint venture between Bay Attractions Pte Ltd, a
wholly
Straco Corporation Limited: Shareholders, Shareholding   Find the distribution by types of
shareholders of Straco Corporation Limited listed on the Singapore S.E. stock exchange. Discover
the geographical origin of the shareholders of
Straco Corporation Limited - ROE   The ROE as of September 2025 (TTM) for Straco Corporation
Limited (S85.SI) is 10.15% According to Straco Corporation Limited ’s latest financial reports and
current stock
Straco Corporation Limited - Investor Relations: IR Home "从事高品质旅游及相关产业投资、开发、经营的新加坡领军企业" 星
雅集团 团是由新加坡星雅控股（私人）有限公司与中国保利集团公司在新加坡共和国注册成立的合资公司。2004 年 2 月 20
Straco Corporation Ltd, International Plaza 10 An - Kompass Presentation - Straco
Corporation Ltd Straco Corporation Limited (.SCL.) was incorporated in Singapore in April 2002 and
was listed on the Mainboard of the Singapore Exchange on 20
J.P. Morgan | Official Website   The fact that corporate Japan now has to go look for growth in
other markets, particularly in areas like financial institutions, healthcare, industrials, and resources
J.P. Morgan services & client login | J.P. Morgan J.P. Morgan is a leader in wholesale financial
services. To learn more about J.P. Morgan services or to access the jpmorgan.com client login, visit
www.jpmorgan.com
Global Corporate Banking Solutions | J.P. Morgan   J.P. Morgan’s Global Corporate Banking
business serves large corporate, financial institution and public sector clients around the world. We
help clients achieve their long-term
Contact Us | J.P. Morgan Get in touch For customer service, careers, media and more, please see
the contact information below. For general inquiries regarding JPMorgan Chase & Co., please call
(212) 270-6000
From Jamie Dimon: A special message - J.P. Morgan   JPMorgan Chase Bank, N.A. and its
affiliates (collectively “JPMCB”) offer investment products, which may include bank-managed
accounts and custody, as part of its
J.P. Morgan Secure login portal for J.P. Morgan PaymentNet clients to manage accounts and access
payment services
About us - J.P. Morgan   In 2019, JPMorgan Chase deployed nearly $324.5 million in global
philanthropic and business investments, and employees volunteered approximately 468,000 hours in
their
Events and Conferences - J.P. Morgan J.P. Morgan conferences bring together corporate leaders,
financial sponsors and institutional investors to explore market and sector trends
Investment Banking - J.P. Morgan   Serving the world's largest corporate clients and institutional
investors, we support the entire investment cycle with market-leading research, analytics, execution
and investor
Leadership team | J.P. Morgan Asset Management George C.W. Gatch is CEO of J.P. Morgan



Asset Management. He joined the firm in 1986, and during his tenure, has helped build one of the
world's leading asset managers
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