
dod sexual assault prevention

dod sexual assault prevention is a critical initiative aimed at eliminating sexual misconduct within the
Department of Defense (DoD). This comprehensive program encompasses policies, training, and support systems
designed to protect service members and maintain a safe military environment. Sexual assault prevention efforts
within the DoD not only focus on awareness and education but also emphasize accountability and victim
support. Effective dod sexual assault prevention requires collaboration across all branches of the military,
integrating best practices and evidence-based strategies. The program addresses the unique challenges faced by
military personnel, including the impact on readiness and morale. This article explores the key components of dod
sexual assault prevention, including policies, training programs, reporting mechanisms, and support resources.
Understanding these elements is essential for fostering a culture of respect and safety throughout the armed
forces.
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Overview of DoD Sexual Assault Prevention Policies

The Department of Defense has implemented a robust framework of policies aimed at preventing sexual assault
and addressing incidents promptly and effectively. These policies establish clear definitions of sexual
misconduct, outline prohibited behaviors, and set standards for conduct across all military branches. The
cornerstone of dod sexual assault prevention policies is the DoD Sexual Assault Prevention and Response
(SAPR) Program, which provides a standardized approach to prevention, reporting, and response.

Key Policy Components

DoD policies mandate mandatory training, victim advocacy, and command accountability measures. The Uniform
Code of Military Justice (UCMJ) includes specific articles addressing sexual assault offenses, ensuring legal
consequences for perpetrators. Additionally, policies emphasize a victim-centered approach, prioritizing
confidentiality and support throughout the reporting and investigation process.

Command Responsibility and Accountability

Military leaders are held accountable for fostering a command climate that deters sexual misconduct.
Commanders are responsible for enforcing policies, supporting victims, and ensuring thorough investigations.
This accountability framework is critical to reinforcing the seriousness of sexual assault prevention within
military units.

Training and Education Initiatives

Education and training are fundamental components of dod sexual assault prevention efforts. These programs



aim to raise awareness about sexual assault, promote respectful behavior, and equip service members with the
tools to intervene and prevent incidents.

Mandatory Training Programs

All service members undergo annual sexual assault prevention training, which includes scenario-based learning,
bystander intervention techniques, and information about reporting options. This training is tailored to
address the unique dynamics of military life and emphasizes the importance of individual responsibility.

Specialized Training for Leaders and Advocates

Commanders, supervisors, and Sexual Assault Response Coordinators (SARCs) receive additional training
focused on leadership roles in prevention and response. This specialized education enhances their ability to
create safe environments and support victims effectively.

Reporting and Response Procedures

Effective dod sexual assault prevention relies heavily on clear and accessible reporting mechanisms. The DoD
offers multiple reporting options to encourage victims to come forward and seek assistance without fear of
retaliation.

Restricted and Unrestricted Reporting

Victims can choose between restricted reporting, which allows confidential access to support services
without triggering an official investigation, and unrestricted reporting, which initiates a formal investigation
and command notification. These options provide flexibility and control to victims over their reporting process.

Investigation and Accountability

Once a report is made, trained investigators conduct thorough, impartial inquiries to determine the facts. The
DoD ensures that investigations are handled professionally and that appropriate disciplinary actions are taken
against offenders.

Support Services for Victims

Providing comprehensive support to victims is a vital aspect of dod sexual assault prevention. The DoD has
established a wide range of resources to assist survivors throughout their recovery and legal processes.

Sexual Assault Response Coordinators (SARCs) and Victim Advocates

SARCs and victim advocates offer emotional support, crisis intervention, and guidance on available services.
They serve as trusted points of contact and help victims navigate medical, legal, and counseling resources.

Medical and Counseling Services

Victims have access to confidential medical care, including forensic examinations and mental health counseling.



These services are designed to address both physical and psychological impacts of sexual assault.

Challenges and Future Directions in Prevention

Despite significant progress, dod sexual assault prevention faces ongoing challenges such as underreporting,
stigma, and maintaining accountability. The military continues to refine its strategies to address these issues
effectively.

Addressing Underreporting and Stigma

Efforts to reduce stigma and encourage reporting include awareness campaigns and leadership initiatives
emphasizing zero tolerance. Creating a culture where victims feel safe to report is a priority in advancing
prevention goals.

Innovations and Policy Enhancements

The DoD is exploring new technologies and evidence-based practices to improve training and victim support.
Policy updates aim to enhance transparency, strengthen command responsibility, and foster collaboration with
external agencies.

Continuous improvement of training curricula

Expansion of confidential reporting options

Increased focus on mental health services

Integration of data analytics to monitor program effectiveness

Frequently Asked Questions

What is the primary goal of the DoD Sexual Assault Prevention and
Response (SAPR) program?

The primary goal of the DoD SAPR program is to eliminate sexual assault within the Department of Defense by
promoting a culture of prevention, providing support to victims, and holding offenders accountable.

Who is required to complete sexual assault prevention training in the
Department of Defense?

All active duty service members, reservists, National Guard members, and DoD civilian employees are required to
complete regular sexual assault prevention training to ensure awareness and promote a culture of respect and
safety.

What resources are available for victims of sexual assault within the



DoD?

Victims have access to confidential support through Sexual Assault Response Coordinators (SARCs), Victim
Advocates (VAs), medical and counseling services, and the DoD Safe Helpline, which provides 24/7 crisis
support.

How does the DoD encourage reporting of sexual assault incidents?

The DoD encourages reporting by offering both restricted (confidential) and unrestricted reporting options,
ensuring victims can seek help without fear of retaliation and receive appropriate support and investigation.

What role do commanders play in sexual assault prevention within the
DoD?

Commanders are responsible for fostering a command climate that does not tolerate sexual assault, enforcing
policies, supporting victims, ensuring training is conducted, and holding offenders accountable.

How often is sexual assault prevention training conducted in the DoD?

Sexual assault prevention training is typically conducted annually for all service members and DoD personnel
to maintain awareness and reinforce prevention strategies.

What is the DoD Safe Helpline and how does it assist individuals?

The DoD Safe Helpline is a confidential, anonymous resource that provides crisis intervention, information, and
support to members of the DoD community affected by sexual assault.

What measures has the DoD implemented to prevent retaliation against
sexual assault victims?

The DoD has strict policies prohibiting retaliation against individuals who report sexual assault, with
disciplinary actions for violators and protections in place to ensure victims and witnesses can come forward
safely.

Additional Resources
1. Preventing Sexual Assault in the Military: A Comprehensive Guide
This book offers an in-depth look at sexual assault prevention strategies within the Department of Defense. It
discusses policy frameworks, training programs, and support systems designed to protect service members. The
guide emphasizes the importance of leadership involvement and cultural change in creating a safer military
environment.

2. Building Respect and Trust: Sexual Assault Prevention in the Armed Forces
Focusing on fostering respect and trust among military personnel, this book explores how interpersonal
relationships impact sexual assault prevention. It provides practical advice for commanders and peers to
identify risks and intervene effectively. The author also highlights successful case studies from various
military branches.

3. Military Sexual Trauma: Understanding and Preventing Assaults
This title delves into the psychological and social aspects of military sexual trauma, offering insights into
victim experiences and prevention tactics. It examines the unique challenges faced by service members and the role
of mental health services. Strategies for creating a supportive and vigilant military culture are thoroughly
covered.



4. Leadership's Role in Sexual Assault Prevention: A Military Perspective
Designed for military leaders, this book underscores the critical responsibility of command in preventing sexual
assault. It outlines leadership best practices, accountability measures, and communication techniques to
foster a zero-tolerance environment. The text also includes guidelines for implementing effective prevention
programs.

5. Sexual Assault Prevention Training: Tools and Techniques for the DoD
This practical manual provides a range of training resources and methodologies tailored for Department of
Defense personnel. It includes interactive exercises, scenario-based learning, and assessment tools to enhance
awareness and response capabilities. The book aims to equip trainers with effective approaches to engage
diverse military audiences.

6. Cultural Change and Sexual Assault Prevention in the Military
Addressing the need for cultural transformation, this book explores how entrenched attitudes and behaviors
contribute to sexual assault. It proposes strategies for shifting norms through education, policy reform, and
leadership engagement. The author emphasizes that sustainable prevention requires continuous effort across
all levels of the military.

7. Supporting Survivors of Sexual Assault in the Armed Services
This compassionate guide focuses on the resources and support systems available to survivors within the
military. It covers counseling services, legal options, and peer support networks. The book also discusses how
prevention efforts can be strengthened by integrating survivor feedback and experiences.

8. Policy and Legal Frameworks for Sexual Assault Prevention in the DoD
Providing a detailed overview of relevant laws, regulations, and policies, this book helps readers understand
the legal context of sexual assault prevention in the military. It explains compliance requirements and
enforcement mechanisms. The text is an essential resource for legal advisors, policymakers, and military
officials.

9. Engaging Bystanders: A Strategy for Stopping Sexual Assault in the Military
Highlighting the power of bystander intervention, this book presents techniques to encourage proactive
behavior among service members. It outlines the psychology behind bystander actions and offers practical steps
for training military personnel to recognize and act upon warning signs. The approach aims to create a
collective responsibility for prevention.
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(SAPR) Program consistent with Reference (a) and pursuant to Section 113 of Reference (b) and
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Assault (JTF-SAPR-005) (Reference (h)), Department of Defense (DoD) Definition of Sexual Assault
(JTF-SAPR-006) (Reference (i)), Training Standards for DoD Personnel of Sexual Assault Prevention
& Response (JTF-SAPR-007) (Reference (j)), Response Capability for Sexual Assault (JTF-SAPR-008)
(Reference (k)), Collaboration with Civilian Authorities for Sexual Assault Victim Support
(JTF-SAPR-010) (Reference (l)), Training Standards for Sexual Assault Response Training
(JTF-SAPR-011) (Reference (m)), Training Standards for Pre-Deployment Information on Sexual
Assault and Response Training (JTF-SAPR-012) (Reference (n)), Essential Training Tasks for a Sexual
Assault Response Capability (JTF-SAPR-013) (Reference (o)), Sexual Assault Evidence Collection and
Preservation Under Restricted Reporting (JTFSAPR- 014) (Reference (p)), and Deputy Secretary of
Defense Memorandum,?Confidentiality Policy for Victims of Sexual Assault (JTF-SAPR-009).
  dod sexual assault prevention: Military Personnel: Preliminary Observations on DoD's and the
Coast Guard¿s Sexual Assault Prevention and Response Programs Brenda S. Farrell, 2009 In 2004,
Congress directed the DoD to establish a comprehensive policy to prevent and respond to sexual
assaults involving servicemembers. Though not required to do so, the Coast Guard has established a
similar program. This statement addresses the extent to which DoD and the Coast Guard: (1) have
developed and implemented policies and programs to prevent, respond to, and resolve sexual assault
incidents involving servicemembers; (2) have visibility over reports of sexual assault; and (3)
exercise oversight over reports of sexual assault. This statement draws on preliminary observations
from an ongoing engagement examining DoD¿s and the Coast Guard¿s programs to prevent and
respond to sexual assault.
  dod sexual assault prevention: Military Personnel: DoD’s and the Coast Guard’s Sexual
Assault Prevention and Response Programs Face Implementation of Oversight Challenges ,
  dod sexual assault prevention: Military Personnel Brenda S. Farrell, 2009-02 In 2004,
Congress directed the DoD to establish a comprehensive policy to prevent and respond to sexual
assaults involving servicemembers. Though not required to do so, the Coast Guard has established a
similar policy. This statement addresses implementation and oversight of DoD¿s and the Coast
Guard¿s programs to prevent and respond to sexual assault incidents. Specifically, it addresses the
extent to which DoD and the Coast Guard: (1) have developed and implemented policies and
procedures to prevent, respond to, and resolve reported sexual assault incidents; (2) have visibility
over reports of sexual assault in the military; and (3) exercise oversight over reports of sexual
assault involving servicemembers. Charts and tables.
  dod sexual assault prevention: DOD Sexual Assault Prevention and Response Strategic Plan
Chuck Hagel, 2013-08-30 Sexual assault is a crime that is incompatible with military service and has
no place in the Department of Defense (DOD). Considerable efforts are now underway to combat
assault, but there is still much work to do. Secretary of Defense Chuck Hagel directed the DOD
Sexual Assault Prevention and Response Office to partner with the Services and other DOD
components to review and update the DOD Sexual Assault Prevention and Response Strategy.
Significant collaboration and effort took place to produce this comprehensive strategy, which was
developed to address the complex nature of the issue and better synchronize Department-wide
efforts. This plan provides authoriative guidance to all stakeholders and defines DOD priorities,
objectives, and initiatives. Figures. This is a print on demand report.
  dod sexual assault prevention: Sexual Assault Prevention by the Department of Defense
Jonathan Maldonado, 2016
  dod sexual assault prevention: Sexual Assault Prevention and Response Program Procedures
(Us Department of Defense Regulation) (Dod) (2018 Edition) The Law The Law Library, 2018-07-07
Sexual Assault Prevention and Response Program Procedures (US Department of Defense
Regulation) (DOD) (2018 Edition)The Law Library presents the complete text of the Sexual Assault
Prevention and Response Program Procedures (US Department of Defense Regulation) (DOD) (2018
Edition).Updated as of May 29, 2018This rule implements policy, assigns responsibilities, and
provides guidance and procedures for the SAPR Program; establishes the processes and procedures
for the Sexual Assault Forensic Examination (SAFE) Kit; establishes the multidisciplinary Case



Management Group (CMG) and provides guidance on how to handle sexual assault; establishes
SAPR minimum program standards, SAPR training requirements, and SAPR requirements for the
DoD Annual Report on Sexual Assault in the Military. The Department of Defense Sexual Assault
Prevention and Response (SAPR) program continues to evolve, and the Department is committed to
incorporating best practices and Congressional requirements to ensure that sexual assault victims
receive the services they need. As part of this commitment and in addition to the Interim Final Rule,
the Department is exploring the feasibility and advisability of extending the Restricted Reporting
option to DoD civilians and contractors serving overseas.This book contains:- The complete text of
the Sexual Assault Prevention and Response Program Procedures (US Department of Defense
Regulation) (DOD) (2018 Edition)- A table of contents with the page number of each section
  dod sexual assault prevention: Sexual Assault Prevention and Response Program (Us
Department of Defense Regulation) (Dod) (2018 Edition) The Law The Law Library,
2018-07-07 Sexual Assault Prevention and Response Program (US Department of Defense
Regulation) (DOD) (2018 Edition) The Law Library presents the complete text of the Sexual Assault
Prevention and Response Program (US Department of Defense Regulation) (DOD) (2018 Edition).
Updated as of May 29, 2018 This part implements Department of Defense (DoD) policy and assigns
responsibilities for the SAPR Program on prevention, response, and oversight to sexual assault. It is
DoD policy to establish a culture free of sexual assault by providing an environment of prevention,
education and training, response capability, victim support, reporting procedures, and accountability
that enhances the safety and well being of all persons covered by the regulation. This book contains:
- The complete text of the Sexual Assault Prevention and Response Program (US Department of
Defense Regulation) (DOD) (2018 Edition) - A table of contents with the page number of each section
  dod sexual assault prevention: Report of the Defense Task Force on Sexual Assault in
the Military Services , 2009 The report finds DoD has made progress in improving the response to
victims' needs, but calls for DoD to do more to fully address the spectrum of sexual assault
prevention and response. The task force made a number of recommendations involving DoD's Sexual
Assault Prevention and Response Office, including: temporarily elevating oversight of this office to
the jurisdiction of the deputy secretary of defense until the program meets established institutional
goals; changing the budgeting process to overcome inconsistent funding among the military
services; strengthening the policy and oversight functions of the office; calling for collaboration with
the military services and national experts in sexual assault prevention to develop a comprehensive
prevention strategy and a plan to routinely evaluate it; and more rigorous oversight of military
service training programs. The task force found DoD has made demonstrable progress in providing
assistance to victims of sexual assault by offering restricted reporting, which permits a victim to
obtain immediate care and counseling without engaging law enforcement and command authority.
The task force did recommend, however, that Congress should, as a permanent measure, enact a
comprehensive military justice privilege for communications between a victim advocate and a victim
of sexual assault.
  dod sexual assault prevention: Military Personnel: Actions Needed to Strengthen
Implementation and Oversight of DOD's and the Coast Guard's Sexual Assault Prevention and
Response Programs , 2008 In 2004, Congress directed the Department of Defense (DoD) to establish
a comprehensive policy to prevent and respond to sexual assaults involving service members.
Though not required to do so, the Coast Guard has established a similar policy. This statement
addresses implementation and oversight of DoD's and the Coast Guard's programs to prevent and
respond to sexual assault incidents. Specifically, it addresses the extent to which DoD and the Coast
Guard have done the following: (1) developed and implemented policies and procedures to prevent,
respond to, and resolve reported sexual assault incidents; (2) ensured visibility over reports of
sexual assault in the military; and (3) exercised oversight over reports of sexual assault involving
service members. This statement draws on GAO's report on DoD's and the Coast Guard's Sexual
Assault Prevention and Response programs issued on August 29, 2008 (GAO-08-924). For this work,
GAO reviewed legislative requirements and DoD and Coast Guard guidance, analyzed sexual assault



incident data, and obtained through surveys and interviews the perspective of more than 3,900
service members on sexual assault matters. GAO made 11 recommendations to improve
implementation of DoD's and the Coast Guard's programs. These include, for example, reviewing
and evaluating guidance and training, and improving oversight of the programs. DoD and the Coast
Guard concurred with the recommendations.
  dod sexual assault prevention: Military Personnel United States Government Accountability
Office, 2018-05-12 Military Personnel: DOD's and the Coast Guard's Sexual Assault Prevention and
Response Programs Need to Be Further Strengthened
  dod sexual assault prevention: Military Personnel: DOD's and the Coast Guard's Sexual
Assault Prevention and Response Programs Face Implementation and Oversight Challenges
, 2008 In 2004, Congress directed the Department of Defense (DoD) to establish a comprehensive
policy to prevent and respond to sexual assaults involving service members. Though not required to
do so, the Coast Guard has established a similar policy. In response to congressional requests and
Senate Report No. 110-77, GAO evaluated the extent to which DoD and the Coast Guard have done
the following: (1) developed and implemented policies and programs to prevent, respond to, and
resolve sexual assault incidents involving service members; (2) ensured visibility over reports of
sexual assault involving service members; and (3) exercised oversight over reports of sexual assault
involving service members. To conduct this review, GAO reviewed legislative requirements and DoD
and Coast Guard guidance; analyzed sexual assault incident data; and obtained through surveys and
interviews the perspective on sexual assault matters of more than 3,900 service members. GAO is
suggesting that Congress consider requiring the Coast Guard to submit data to Congress on
reported sexual assaults involving its members. GAO is also making a total of 11 recommendations
to improve implementation of DoD's and the Coast Guard's programs, such as by reviewing and
evaluating guidance and training, and to improve oversight of the programs. DoD and the Coast
Guard concurred with GAO's recommendations.
  dod sexual assault prevention: Department of Defense FY 2008 Report on Sexual Assault in
the Military Kay Whitley, 2009-09 This report includes reports from the Military Services which
provide data on reported sexual assault allegations involving members of the Armed Forces that
occurred during FY 2008. They also summarize the policies and procedures that the DoD and the
Military Services implemented to provide a solid foundation for DoD¿s goals of prevention through
training and education, victim care and support, and accountability. Illustrations.
  dod sexual assault prevention: Strengthening Our Suspect-focus Terry L. Bullard, 2011
Since 2004, the US Department of Defense (DoD) has experienced a great enlightenment in how it
responds to allegations of sexual assault with the establishment of the DoD Sexual Assault
Prevention and Response (SAPR) program. A background summary of the SAPR program relevant to
this study has been included in this report as Annex A. Combining the significant gains made in the
civilian sector in the form of better integration of various response organizations with the particulars
of the military environment, the DoD committed to an improved community and victim-focused
response to the problem of sexual assault in the ranks.--Introduction.
  dod sexual assault prevention: Military Personnel. Preliminary Observations on DOD's
and the Coast Guard's Sexual Assault Prevention and Response Programs , 2008 In 2004,
Congress directed the Department of Defense (DOD) to establish a comprehensive policy to prevent
and respond to sexual assaults involving servicemembers. Though not required to do so, the Coast
Guard has established a similar program. This statement addresses the extent to which DOD and the
Coast Guard (1) have developed and implemented policies and programs to prevent, respond to, and
resolve sexual assault incidents involving servicemembers; (2) have visibility over reports of sexual
assault; and (3) exercise oversight over reports of sexual assault. This statement draws on GAO's
preliminary observations from an ongoing engagement examining DOD's and the Coast Guard's
programs to prevent and respond to sexual assault. In conducting its ongoing work GAO reviewed
legislative requirements and DOD and Coast Guard guidance, analyzed sexual assault incident data,
and obtained through surveys and interviews the perspective on sexual assault matters of more than



3,900 servicemembers stationed in the United States and overseas. The results of GAO's survey and
interviews provide insight into the implementation of the programs but are nongeneralizable.
  dod sexual assault prevention: Military Personnel Brenda S. Farrell, 2010 DOD has taken
steps to implement our August 2008 recommendations to improve its sexual assault prevention and
response program; however, its efforts reflect various levels of progress, and opportunities exist for
further program improvements. To its credit, DOD has implemented four of the nine
recommendations in our August 2008 report. First, the Office of the Secretary of Defense (OSD)
established a working group to address our recommendation to evaluate the adequacy of DOD
policies for implementing its sexual assault prevention and response program in joint and deployed
environments. Based on the working group's findings, OSD suggested revisions to joint policy, which
a Joint Staff official told us they are using to modify related publications. Second, the military service
secretaries have each taken a variety of steps to address our recommendation to emphasize
responsibility for program support at all levels of command. The most notable examples of this
support include the U.S. Navy's recent establishment of a sexual assault prevention and response
office that will report directly to the Secretary of the Navy, and the Army's incorporation of a sexual
assault program awareness assessment into promotional boards for its noncommissioned officers.
Third, OSD chartered the Health Affairs Sexual Assault Task Force to address our recommendation
to evaluate and address factors that may prevent or discourage service members from seeking
health services. Specifically, the task force evaluated and subsequently issued a number of
recommendations that are intended to improve access to health care following a sexual assault,
including chartering a Sexual Assault Health Care Integrated Policy Team to review
department-level policies regarding clinical practice guidelines, standards of care, personnel and
staffing, training requirements and responsibilities, continuity of care, and in theater equipment and
supplies.
  dod sexual assault prevention: Department of Defense Authorization for Appropriations
for Fiscal Year 2015 and the Future Years Defense Program, Part 1, February 27: March 5,
6, 13, 25, 27; April 3, 8, 10, 29, 30, 2014, 113-2 , 2015
  dod sexual assault prevention: Military Personnel Brenda S. Farrell, 2008-10 Incidents of
sexual harassment and assault contradict the academies' core values to treat all with dignity and
respect. Yet, since 2003, each of the Department of Defense (DOD) academies and the Coast Guard
Academy has experienced at least one incident. In 2003, Congress directed DOD to establish
programs and to submit annual reports, and although not required, the Coast Guard Academy,
within the Department of Homeland Security, has taken similar action. GAO was asked to review
sexual harassment and assault programs at the academies. This report evaluates (1) the academies'
programs to prevent, respond to, and resolve sexual harassment and assault cases; (2) the
academies' visibility over sexual harassment and assault incidents; and (3) DOD and Coast Guard
oversight of their academies' efforts. GAO analyzed data for program years 2003 through 2006,
reviewed requirements, met with service and academy officials, and interviewed randomly selected
students at each academy. GAO suggests that Congress consider requiring the Coast Guard
Academy to submit data for DOD's annual report and to participate in assessments methodologically
comparable to those administered by DOD. GAO is also making recommendations to DOD and the
Coast Guard to improve oversight of sexual assault and harassment at their academies. Both
agencies concurred or partially concurred with GAO's recommendations.
  dod sexual assault prevention: Sexual Assault Prevention and Response Department of the
Navy, 2013-08-08 This instruction updates policy and procedural guidance for the Department of the
Navy (DON) Sexual Assault Prevention and Response (SAPR) Program, and implements DoD
Instruction 6495.02, “Sexual Assault Prevention and Response Program Procedures.” This
instruction applies to all organizational entities of the DON and its two component Military Services,
the United States Navy and the United States Marine Corps, including their reserve components.No
form of sexual assault is ever acceptable anywhere in the DON. We seek a Department-wide culture
of gender dignity and respect where sexual assault is completely eliminated and never tolerated,



where sexual assault victims receive compassionate and coordinated support, and where offenders
are held appropriately accountable. Every Sailor, Marine, and DON civilian shares dual
responsibilities for their own actions and for protecting each other from harm. Our Core Values
demand nothing less.Combating sexual assault and supporting sexual assault victims are primary
responsibilities at every level of civilian and military leadership. Commanders must take every report
of sexual assault seriously, immediately refer reports to the Naval Criminal Investigative Service
(NCIS) for investigation, support investigative and criminal justice procedures that enable persons
to be held appropriately accountable, and actively protect sexual assault victims from retaliation or
revictimization. We seek to help sexual assault victims heal as individuals and succeed in their
careers. Individuals who file an Unrestricted or Restricted Report of sexual assault must be
protected from reprisal, or threat of reprisal, for filing a report.Victim-support SAPR services and
medical care must be victim-centric, gender-responsive, culturally competent, and
recovery-oriented. Sexual assault victims shall be given priority and treated as emergency cases. To
the maximum extent possible, processes and terminology shall be standardized across Services and
organizations. The establishment of performance standards for key victim-support processes, and
their periodic structured assessment, are necessary for ensuring consistent and effective victim
support.
  dod sexual assault prevention: Sexual Assault Prevention and Response (SAPR)
Program , 2008 Pursuant to reference (a), this Directive establishes a comprehensive DoD policy on
prevention and response to sexual assaults according to the guidance in references (b) through (d),
and the Under Secretary of Defense for Personnel and Readiness (USD(P & R)) memoranda
JTF-SAPR-004; JTF-SAPR-005; JTF-SAPR-006; JTF-SAPR-007; JTF-SAPR-008; the Deputy Secretary of
Defense memorandum dated March 16, 2005; JTF-SAPR-009; and the USD(P & R) memoranda
JTF-SAPR-010, JTF-SAPR-011, JTF-SAPR-012, JTF-SAPR-013, and JTF-SAPR-014 and Public Laws
109-163, 108-375, 106-65, and 109-364 (references (e) through (os)). 1.2. Supersedes all regulatory
and policy guidance within the Department of Defense not expressly mandated by law that are
inconsistent with its provisions, or would preclude execution.
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