
black hole of innovation

black hole of innovation is a metaphor frequently used to describe scenarios where promising
ideas, resources, or efforts in innovation disappear without producing tangible results. This concept
highlights the challenges organizations and industries face when innovation processes become
inefficient, misdirected, or stifled by internal or external factors. Understanding the black hole of
innovation is crucial for businesses aiming to harness creative potential and transform it into real-
world advancements. This article explores the causes, implications, and strategies to escape the black
hole of innovation, emphasizing the importance of fostering a healthy innovation ecosystem. Readers
will gain insight into how innovation can be lost, the role of organizational culture, and best practices
to avoid falling into this detrimental cycle.
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Understanding the Black Hole of Innovation
The term black hole of innovation refers to a phenomenon where innovative ideas and efforts are
absorbed or lost within an organization without yielding successful outcomes. Much like a cosmic
black hole consumes matter and light, this metaphor illustrates how innovation initiatives can become
trapped by inefficiencies, bureaucracy, or lack of strategic direction. It serves as a warning about the
potential waste of resources and missed opportunities when innovation is not properly managed.

Definition and Conceptual Framework
At its core, the black hole of innovation describes the failure to convert creative input into viable
products, services, or processes. It often results from systemic issues within an organization or
industry, where innovation pipelines become clogged or ineffective. This concept encourages
organizations to critically assess their innovation lifecycle to identify where ideas vanish without
impact.

Why Innovation Matters
Innovation drives competitive advantage, economic growth, and adaptability in rapidly evolving
markets. Without effective innovation management, companies risk stagnation and obsolescence.
Recognizing and addressing the black hole of innovation is essential to maintaining relevance and



achieving sustainable success.

Causes of the Black Hole of Innovation
Several factors contribute to the emergence of the black hole of innovation, spanning organizational
culture, structural barriers, and external pressures. Identifying these causes is key to preventing
innovation loss and fostering a productive environment for new ideas.

Organizational Culture and Resistance to Change
A culture resistant to change often suppresses creativity and discourages risk-taking. Employees may
feel unsafe proposing novel ideas if failure is stigmatized or if hierarchical structures limit open
communication. Such environments can trap innovation, causing promising initiatives to fade away
unnoticed.

Poor Resource Allocation
Innovation requires adequate investment in talent, technology, and time. When resources are
misallocated or insufficient, projects stall or fail. This mismanagement creates a black hole where
innovation efforts start but never reach fruition.

Lack of Clear Strategy and Vision
Without a clear innovation strategy aligned with organizational goals, initiatives can become
unfocused or redundant. This lack of direction leads to wasted effort and the disappearance of
potentially valuable ideas.

Bureaucratic Obstacles and Inefficient Processes
Excessive bureaucracy slows decision-making and complicates approval processes. Innovation thrives
on agility and speed, so cumbersome procedures can stifle momentum and cause ideas to be lost in
administrative delays.

Market and External Environmental Factors
External uncertainties such as regulatory changes, market volatility, or competitive pressures can
derail innovation projects. When external conditions shift rapidly, organizations may abandon
initiatives prematurely, adding to the black hole effect.



Impacts on Organizations and Industries
The consequences of falling into the black hole of innovation can be severe, affecting long-term
growth, competitiveness, and employee morale. Understanding these impacts reinforces the
importance of proactive innovation management.

Financial Loss and Wasted Resources
Investing in innovation that fails to deliver results leads to significant financial losses. Resources
consumed by unsuccessful projects reduce the capital available for future initiatives and can
jeopardize overall business health.

Decline in Competitive Advantage
Organizations trapped in the black hole of innovation struggle to keep pace with industry leaders who
successfully innovate. This lag results in diminished market share and reduced ability to influence
industry trends.

Employee Disengagement and Talent Drain
When innovation efforts consistently fail or are undervalued, employee motivation can decline,
leading to lower productivity and higher turnover. Talented individuals may seek opportunities
elsewhere, further weakening the organization’s innovative capacity.

Stifled Industry Progress
On a broader scale, industries experiencing widespread innovation black holes face slower
technological advancement and reduced economic dynamism. This stagnation can affect entire
sectors and national competitiveness.

Strategies to Escape the Black Hole of Innovation
Organizations can implement targeted strategies to avoid or recover from the black hole of
innovation. These approaches focus on cultural change, process optimization, and strategic
alignment.

Fostering an Innovation-Friendly Culture
Encouraging open communication, rewarding creativity, and accepting failure as a learning
opportunity are vital cultural shifts. Leadership must model and support these values to create an
environment where innovation can flourish.



Allocating Resources Effectively
Investing in skilled personnel, cutting-edge technology, and adequate funding ensures innovation
projects have the necessary support. Prioritizing initiatives based on strategic value helps maximize
resource utilization.

Establishing Clear Innovation Strategies
Defining specific goals, timelines, and success metrics aligns innovation efforts with business
objectives. A well-communicated strategy reduces confusion and guides teams toward impactful
outcomes.

Streamlining Processes and Reducing Bureaucracy
Implementing agile methodologies and simplifying approval workflows accelerates innovation cycles.
Empowering teams with decision-making authority minimizes delays and maintains project
momentum.

Monitoring External Trends and Adapting Quickly
Staying informed about market changes, technological advances, and regulatory shifts enables
organizations to pivot innovation strategies proactively. This responsiveness reduces the risk of
abandoning projects prematurely.

Key Actions to Avoid the Black Hole of Innovation

Encourage cross-functional collaboration to break down silos

Implement continuous feedback loops for ongoing improvement

Develop innovation metrics to track progress and impact

Promote leadership commitment to innovation initiatives

Invest in training and development to enhance creative skills

Case Studies Illustrating the Black Hole Phenomenon
Examining real-world examples provides insight into how the black hole of innovation manifests and
how organizations have addressed it.



Technology Sector: The Rise and Fall of a Promising Startup
A technology startup with a groundbreaking product idea experienced rapid initial growth but soon
fell into the black hole of innovation due to poor resource management and lack of strategic focus.
Despite strong initial enthusiasm, internal conflicts and bureaucratic hurdles caused delays and
diminished product quality, ultimately leading to failure.

Manufacturing Industry: Overcoming Innovation Stagnation
A major manufacturing firm faced stagnant growth as its innovation pipeline dried up. By revamping
its innovation strategy, simplifying processes, and fostering a collaborative culture, the company
escaped the black hole of innovation. This transformation resulted in several successful product
launches and improved market position.

Healthcare Sector: Navigating Regulatory Challenges
In the healthcare industry, regulatory complexities contributed to innovation black holes by delaying
product approvals and increasing costs. Organizations that developed adaptive strategies and
engaged proactively with regulators managed to sustain innovation momentum despite these
obstacles.

Frequently Asked Questions

What is the 'black hole of innovation' concept?
The 'black hole of innovation' refers to situations or environments where innovative ideas, efforts, or
resources are absorbed without yielding meaningful progress or visible results, effectively stalling
innovation.

Why do some organizations experience a 'black hole of
innovation'?
Organizations may experience a 'black hole of innovation' due to factors like bureaucratic inertia, lack
of clear strategy, poor resource allocation, resistance to change, or failure to implement and scale
new ideas effectively.

How can companies avoid falling into a 'black hole of
innovation'?
Companies can avoid this by fostering a culture that encourages experimentation, setting clear
innovation goals, ensuring leadership support, allocating resources strategically, and establishing
processes to test and scale promising ideas.



Is the 'black hole of innovation' related to innovation failure?
Yes, it is closely related. The 'black hole of innovation' describes a scenario where innovation efforts
fail to translate into tangible outcomes, effectively causing innovative initiatives to stagnate or
disappear.

Can startups face a 'black hole of innovation'?
While startups are generally more agile, they can still face a 'black hole of innovation' if they lack
focus, have unclear priorities, or fail to manage resources effectively, leading to wasted efforts
without meaningful innovation.

What role does leadership play in preventing the 'black hole
of innovation'?
Leadership is crucial as it sets the vision, allocates resources, encourages risk-taking, and creates an
environment that supports innovation. Strong leadership helps prevent innovation from being lost in
organizational black holes.

Are there industries more prone to the 'black hole of
innovation'?
Industries with heavy regulation, complex hierarchies, or rapid technological changes—such as
healthcare, finance, and government—may be more prone to experiencing a 'black hole of innovation'
due to systemic barriers and risk aversion.

How does the 'black hole of innovation' impact employee
morale?
When innovation efforts consistently fail to produce results or are ignored, employees may feel
demotivated, undervalued, and reluctant to contribute new ideas, which further perpetuates the
innovation black hole.

What strategies can be employed to escape the 'black hole of
innovation'?
Strategies include adopting agile methodologies, encouraging cross-functional collaboration, investing
in continuous learning, prioritizing customer-centric innovation, and regularly reviewing and adjusting
innovation portfolios to focus on high-impact projects.

Additional Resources
1. Black Hole of Innovation: Navigating the Unknown
This book explores the concept of innovation as a black hole that can either consume resources or
generate breakthrough ideas. It delves into the challenges companies face when trying to innovate in
uncertain environments and offers strategies to harness the power of disruptive creativity. Readers



will learn how to avoid common pitfalls and maximize their innovation potential.

2. Innovative Gravity: The Pull of the Black Hole on Creativity
"Innovative Gravity" draws parallels between black holes in space and the intense focus required for
creative breakthroughs. The author discusses how innovation can draw in ideas, talent, and
investments much like a black hole’s gravitational pull. The book provides actionable insights on
maintaining momentum in innovation projects without getting trapped in resource drains.

3. Beyond the Event Horizon: Escaping the Black Hole of Stagnation
This book addresses the danger of innovation stagnation, likening it to crossing an event horizon
where progress seems impossible. It offers practical advice for organizations to break free from cycles
of repetitive thinking and adopt new paradigms. Real-world case studies illustrate how companies
have successfully revitalized their innovation efforts.

4. The Singularity of Ideas: Harnessing the Black Hole Effect in Innovation
Focusing on the convergence of multiple ideas into a single powerful innovation, this book uses the
black hole singularity as a metaphor. It explains how combining diverse perspectives can create a
focused burst of creativity that transforms industries. Readers will find frameworks for fostering
collaboration and interdisciplinary thinking.

5. Dark Matter and Innovation: Unseen Forces Driving Breakthroughs
"Dark Matter and Innovation" highlights the hidden and often overlooked factors that influence
innovation success. Just as dark matter shapes the universe invisibly, this book reveals the subtle
organizational and cultural elements that fuel or hinder creative progress. It includes tips for leaders
to cultivate an environment rich in innovative potential.

6. Into the Void: Lessons from the Black Hole of Innovation Failure
This candid exploration examines why many innovation initiatives fail, comparing the experience to
falling into a black hole with no escape. The author analyzes common mistakes and provides recovery
strategies to help teams learn from setbacks. The book encourages a resilient mindset and adaptive
processes for continuous improvement.

7. Orbiting Innovation: Maintaining Momentum Around the Black Hole
"Orbiting Innovation" uses the imagery of orbiting a black hole to describe how companies can stay
close to cutting-edge ideas without being consumed by them. It discusses balancing risk and control
to keep innovation efforts productive and sustainable. The book offers models for innovation
governance and strategic planning.

8. Event Horizon of Change: Transforming Organizations Through Innovation
This book focuses on the critical tipping points that organizations face when undergoing innovation-
driven change, likening them to crossing an event horizon. It provides guidance on managing
transformation, overcoming resistance, and embedding innovation into corporate culture. Leaders will
find tools to navigate complex change processes effectively.

9. Quantum Leaps in Innovation: Escaping the Black Hole of Incrementalism
"Quantum Leaps in Innovation" challenges the common trap of incremental improvements and
advocates for bold, radical innovation moves. Using quantum physics analogies, the book explains
how to break free from slow progress and achieve significant breakthroughs. It inspires innovators to
think big and take calculated risks for maximum impact.
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  black hole of innovation: The Sales Innovation Paradox Howard Dover, 2022-10-18 Why can’t
sales seem to catch up with innovation? In The Sales Innovation Paradox, Howard Dover uses his
decade of experience as a sales technologist and professor to answer the question: Why has
investment in salesperson training and a huge transformation of available technology in the last
decade not resulted in more efficacy in the modern sales world for most companies? In addressing
this paradox, Dover discusses: How to develop modern sales methods to become a sales disruptor
How digital marketplaces have shaken up the classic sales machine How customer behaviors have
changed as a result of technology innovations How organizational and environmental obstacles keep
the field in the state of paradox If you’re an executive who is feeling that your efforts are decreasing
in efficacy and that your investment in technology isn’t paying off, this book will help you identify
the cycles and trends that keep you from achieving your team’s full potential. It’s time to end the
sales innovation paradox for you and your team!
  black hole of innovation: Complex Adaptive Innovation Systems Philip Cooke, 2013-06-19
Leading up to the financial crisis of 2008 and onwards, the shortcomings of traditional models of
regional economic and environmental development had become increasingly evident. Rooted in the
idea that ‘policy’ is an encumbrance to free markets, the stress on supply-side smoothing measures
such as clusters and an over reliance on venture capital, the inadequacy of existing orthodoxies has
come to be replaced by the notion of Transversality. This approach has three strong characteristics
that differentiate it from its failing predecessor. First, as the name implies, it seeks to finesse
horizontal knowledge interactions as well as vertical ones, thus building ‘platforms’ of industrial
interaction. Secondly, it is not a supply, but a demand side model in which needs-driven innovation
rather than pure market competition prevails. Finally, it is ongoing through recessionary times,
being more robust than over-specialised approaches to economic growth. The intellectual origins of
Transversality lie in an aspiration to promote eco-innovation, one of the key hopes of assisting
Western regional and national economies to re-balance and escape recession. The policy models of
key regional exponents of the concept are explored and their goals achievement is assessed. An
array of policy instruments and measures is presented for hands-on policy implementation. The book
will be of vital interest to academics as teachers and researchers as well as policy advisers and
public servants.
  black hole of innovation: Weathering the Storm: Innovation-Driven Human Resource
Management Practices Regina Lenart-Gansiniec, Barbara A. Sypniewska, Jin Chen, 2023-01-01
Innovation-driven human resource management practices: A systematic review, integrative
framework, and future research directions Abstract PURPOSE: It is increasingly emphasized that
human resource management practices (HRMP), which refer to recruiting and selection, training
and development, compensation and performance appraisal, are of great importance for creating
innovation. However, the COVID-19 pandemic has shown that traditional HRMPs are already
insufficient, which entails the need to rethink and reformulate them in the direction of more
effective innovation while also allowing organizations to survive COVID-19-like crises. While there is
an extensive literature on human resources management and innovation, there is still no consensus
on innovation-driven HRMP. This study aims to identify and synthesize most significant and
trustworthy research contributions of innovation-driven HRMP. In addition, to facilitate theory
building in the field of HRMP, this article consolidates the existing knowledge into an integrative
framework. This framework can be used by future researchers to identify gaps and ambiguities in
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the meaning of innovation-driven HRMP. METHODOLOGY: The article presents the results of a
systematic literature review of 71 empirical research articles referring to innovation-driven HRMP
from the Web of Science and Scopus databases. FINDINGS: The systematic literature review
allowed us to identify innovation-driven HRMP, taking into account three levels of analysis:
individual, group and organizational, with the latter level of analysis being dominant in previous
publications. Recognition of innovation-driven HRMP, taking into account the levels in question, is
included in an integrative framework, which is the theoretical basis for guiding future research. Our
results confirmed the growing trend in the number of publications on the subject since 2010. Most
researchers used a quantitative approach. Based on the first author’s affiliation, authors from Great
Britain contributed the largest number of publications. Articles are published in various journals, but
mainly in those on human resources management. The research took into account a variety of
organizational contexts, predominantly in dynamic and complex industries. Our findings show that
the current state of research on innovation-driven HRMP confirms the need for further research in
this area. Based on this, we provided thematic gaps and potential questions for future research
divided into three levels of innovation-driven HRMP. IMPLICATIONS: Our systematic literature
review allowed us to propose implications for future researchers planning to conduct research in the
field of innovation-driven HRMP. ORIGINALITY AND VALUE: Our systematic literature review
focuses on identifying innovation-driven HRMP along with determining the current state of
knowledge and future research directions in this area. In addition, we developed an integrative
framework that aims at organizing existing literature but also at identifying promising future
research directions into innovation-driven HRMP. Keywords: human resources management, human
resources management practices, innovation, innovation-driven, integrative framework, systematic
literature review, thematic gaps, emerging research directions Sustainable human resource
management practices in organizational performance: The mediating impacts of knowledge
management and work engagement Abstract PURPOSE: Modern business and global organizations
are regularly presented with challenges caused by unpredictable competitive environments. Human
resource management (HRM) practices give sustainable opportunities for employees to use their
abilities and express their enthusiasm to obtain skills and knowledge and to apply them at the
workplace with a view to achieving engaged individuals and increasing organizational performance.
This article presents a recent study outcome to examine (i) the mediating role of knowledge
management and work engagement and (ii) the effect of sustainable HRM practices on
organizational performance. METHODOLOGY: 500 self-reported questionnaires were distributed to
Jordanian university lecturers (research population) for data collection. The study data were
assessed with structural equation modeling (SEM) using IBM-SPSS-AMOS 25.0. FINDINGS: Two
pivotal outcomes were identified: (i) sustainable HRM practices, knowledge management, and work
engagement were positively associated with organizational performance; (ii) knowledge
management and work engagement played a mediating role in the sustainable HRM
practice-organizational performance correlation. IMPLICATIONS: Overall, employee cooperation
proved essential to optimize organizational performance, specifically during their engagement in
sustainable HRM practices and knowledge management. Finally, the research proposed several
practical recommendations and interventions on sustainable HRM for future research. ORIGINALITY
AND VALUE: The research has provided proof of five variable relationships contained in the model.
Firstly, organizational performance increased with sustainable HRM practices through knowledge
management. Secondly, organizational performance increased with sustainable HRM practices
through work engagement. Thirdly, work engagement increased with sustainable HRM through
knowledge management. Fourthly, organizational performance increased with knowledge
management through work engagement. Fifthly, organizational performance increased with
sustainable HRM through knowledge management and work engagement. Keywords: sustainable
HRM practices, organizational performance, knowledge management, work engagement,
Ability-Motivation-Opportunity (AMO) theory Predictors of fairness assessment for social media
screening in employee selection Abstract PURPOSE: The purpose of this paper is to analyze the



factors that determine the response of potential candidates to the screening of private (represented
by Facebook) and professional (LinkedIn) social networking sites (SNS) for personnel selection
purposes, and in particular to examine how SNS screening in the personnel selection process is
perceived by innovative candidates. METHODOLOGY: The empirical data were obtained through an
e-questionnaire survey among c. 150 young Polish Internet users in 2021. Multiple linear regression
with backward elimination was used to determine the predictors of perceived justice of Facebook
and LinkedIn screening in the selection process. FINDINGS: The results confirmed previous
scientific findings that the perceived justice of Facebook cybervetting is significantly lower than for
LinkedIn and the privacy invasiveness of Facebook screening was rated significantly higher than for
LinkedIn. The results of linear regression with backward elimination indicated that among the
assumed factors influencing the perceived justice of Facebook and LinkedIn screening in the
selection process (i.e., privacy invasiveness, personal innovativeness, self-image management, risk
aversion, ability to control a social networking site’s information, above average performance
self-assessment, a general concern for internet privacy, and – in the case of LinkedIn – having an
account on LinkedIn) the perceived privacy invasiveness is the best predictor of perceived justice of
both private (Facebook), and professional (LinkedIn) social networking site screening for personnel
selection purposes. Also, the candidate’s self-image management affects the perceived justice of
both types of social media used as selection tools, whereas personal innovativeness increases the
acceptance of private social media (Facebook) scanning for this purpose. IMPLICATIONS: This study
contributes to the body of knowledge regarding the perceived justice of ICT-based selection tools,
and of social networking site screening for personnel selection purposes in particular. It expands the
knowledge about the applicability of social networking site content analysis of Polish users,
especially of innovative candidates. The paper also provides some practical recommendations to help
organizations apply social media content analysis in a way that minimizes potential candidates’
perception of privacy invasiveness and increases their fairness perception. ORIGINALITY AND
VALUE: It is the first application of a cybervetting scale on a Polish sample that is advantageous in
terms of comparability of data from different countries. We found that activities focused on creating
one’s online image foster a higher acceptance of cybervetting that can diminish predictive validity of
this type of selection practices. Keywords: social networking sites, ICT-based selection tools,
employee selection, fairness assessment, cybervetting Overcoming the pitfalls in employee
performance evaluation: An application of ratings mode of the Analytic Hierarchy Process Abstract
PURPOSE: Employee performance evaluation is a common exercise conducted in many
organizations. Employees need to know the feedback on their performance from the management.
Often the results of performance evaluation exercises are used for promotion, confirmation in
service and awarding of bonuses for employees. However, the performance evaluation exercise often
meets with criticism due to the presence of subjective factors and, specifically, the way in which
these factors are handled. The purpose of the present paper is to show how the Ratings mode of the
Analytic Hierarchy Process (AHP) can be applied to evaluate employee performance using objective
as well as subjective criteria. METHODOLOGY: The whole AHP exercise for the present employee
performance evaluation has been shown through a case study on CLSB, a company in Kuala Lumpur,
Malaysia. Four senior managers and the Managing Director of the company were involved in all
phases of the present evaluation exercise, including elicitation of the criteria, sub-criteria and
assigning weights to them. The AHP data were analyzed using software called AHP Calc version
24.12.13 developed by Klaus D. Goepel and available online. In particular, the Ratings mode of AHP
was used to evaluate employees’ performance at CLSB. FINDINGS: Five criteria, namely Services,
Quality, Financial, Timing, and Teamwork, are found to be important for the evaluation of employee
performance at CLSB. Each of these criteria has sub-criteria. Harmonious work, Skills, and
Punctuality are found to be the three most important sub-criteria for the present evaluation exercise.
The outcome of the evaluation exercise provides an ordered set of ranks of 20 employees working in
the company. Apart from the application of AHP for performance evaluation, an ordered set of
detailed rubrics for all the criteria have been developed. The rubrics provide precise guidelines to



the evaluators at the time of evaluating employees’ performance. IMPLICATIONS: An evaluation
scheme that is scientific and systematic, such as the present one, will minimize criticism levied
against the performance evaluation exercise. Once the employees are aware of the criteria and
sub-criteria set along with the associated weighting scheme and the evaluation process itself, they
will be motivated to perform their tasks and discharge their duties accordingly. Hence, employee job
satisfaction and productivity are expected to increase. This will bolster not only the employees’
morale but also the organization’s overall performance. ORIGINALITY AND VALUE: In the
literature, many schemes are available to evaluate employees’ performance. But often, these
methods are criticized as they either take all the criteria of evaluation as equally important or they
lack the capability to strike a balance between objective and subjective factors. The main
contribution of the present work is to show how AHP can alleviate the above drawbacks of the
existing methods. The present research work has developed a performance evaluation method,
which is simple and straightforward, and the detailed steps have been elaborated on how the
method can actually be applied to measure the performance of employees. The method can be
applied to measure employees’ performance of other companies with the necessary modification of
the criteria set and assigning appropriate weights to them. Keywords: employee performance,
employee performance evaluation, reward, training need, AHP Ratings The influence of e-trust on a
job performance model based on employees’ dynamic capabilities during a crisis caused by a Black
Swan event Abstract PURPOSE: In a crisis such as the COVID-19 pandemic, employees play a key
role in the ability to survive and achieve both sufficient and outstanding performance in the
organization. Therefore, both the characteristics of people in the organization and the possibility of
influencing the improvement of their performance at work, have become the focus of attention of
scientists and practitioners. In this context, the purpose of this article is to analyze the role of e-trust
in strengthening the influence of employees’ dynamic capabilities on the job performance of
employees among organizations operating under the conditions of the COVID-19 pandemic.
METHODOLOGY: An empirical study was performed based on the Employees’ Dynamic Capabilities
model. In order to verify the potential relations, empirical studies were conducted in 1200
organizations located in Poland, Italy and USA. The companies were selected on the basis of the
purposive manner. The structured questionnaire was prepared and the CAWI (Computer-Assisted
Web Interview) method was used in this research. The reliability of the scales used in the survey was
tested and afterwards a multigroup path analysis was performed using IBM SPSS AMOS. The model
was verified, confirming the presumed relationships between the variables. FINDINGS: It has been
proven that the higher the level of e-trust is, the stronger the influence of EDC is on job performance
of organizations operating under a crisis caused by a Black Swan event mediated by P-J fit, work
motivation, job satisfaction and work engagement. IMPLICATIONS: This study contributes to the
current knowledge of management, in particular human resource management. In the theoretical
area, the relationships between the factors influencing job performance in the difficult conditions of
the crisis caused by the Black Swan event were described. On the other hand, from a practical point
of view, indications on how to shape leadership behavior during remote work, with particular
emphasis on the e-trust aspect, seem to be important. ORIGINALITY AND VALUE: This research
enriches the considerations regarding the existing Employees’ Dynamic Capabilities model. The role
of the e-trust factor, which is an important part of e-leadership, in the context of the impact on this
model was indicated and discussed. The conclusions are a solid step in the development of
knowledge about managing employees during remote work, which not only became a solution for the
time of the crisis, but was also permanently introduced to the current work organization. Keywords:
management, e-trust, employee dynamic capabilities, person – job fit, motivation, satisfaction, work
engagement, job performance.
  black hole of innovation: The Future of Innovation Anna Trifilova, 2017-05-15 Three
unassailable facts will strike you as soon as you start to read The Future of Innovation: ¢ One:
innovation is the new mantra; whether you're involved in teaching art and design, new product
development for a blue chip consumer brand or responsible for providing public services to citizens;



¢ Two: understanding innovation requires multiple perspectives; from culture and mindset, social
and commercial context, new ways of working as much as new products or services; ¢ Three:
innovation is a journey; drawing on insights from around the globe is essential to accelerate our
progress. Bettina von Stamm and Anna Trifilova have gathered together the thoughts and ideas of
over 200 of the most creative innovators from business, professional practice and academia from
nearly 60 countries. The contributors look at innovation from almost every angle. Their statements
offer an unparalleled view of innovation and provide a depth of insight that is extraordinary. The
editors' reflection on each statement and on the sections within the book, provide useful links
between themes and reinforce the relationships between many of the ideas. Anyone interested in
innovation (student, researcher or practitioner) will benefit from this global thought collection. The
contributors' multiple perspectives, models, practical examples and stories provide a sense of
innovation that no single writer could ever capture. The Future of Innovation is supported by the
website www.thefutureofinnovation.org, where you can find even more contributions and tools that
enable you to exchange, expand, elaborate and develop your perspectives on the future of
innovation.
  black hole of innovation: Big Science, Innovation, and Societal Contributions Shantha
Liyanage, Markus Nordberg, Marilena Streit-Bianchi, 2024-03-12 Big Science, Innovation, and
Societal Contributions offers a connection between Big Science and its societal impacts from a
multidisciplinary perspective, drawing on physics and astrophysics scholars to explain the reasoning
behind their work, and how such knowledge can be applied to everyday life. Through simplifying
complex scientific concepts, Big Science, Innovation, and Societal Contributions explains the
evolution of Big Science experiments and what it takes to manage and maintain complex scientific
experiments with a human centred approach. Further, it examines the motivations behind
international efforts to develop capital-intensive and human resource-rich, large-scale multi-national
scientific investments to solve fundamental research problems concerning our future. Drawing on
reliable scientific evidence, multi-disciplinary perspectives, and personal insights from collider
physics, detectors, accelerator, and telescopes research, the volume outlines the mechanisms,
benefits, and methodologies, as well as the potential challenges and short-comings, of Big Science,
to learn and reflect on for future initiatives. This is an open access title available under the terms of
a [CC BY-NC-ND 4.0 International] licence. It is free to read at Oxford Scholarship Online and
offered as a free PDF download from OUP and selected open access locations.
  black hole of innovation: Boosting Innovation The Cluster Approach OECD, 1999-12-06
This book shows how technology policy makers in OECD countries are making practical use of the
concept of clusters and suggests how government policies to foster innovation might best be
refocused.
  black hole of innovation: Corporate Entrepreneurship and Innovation Paul Burns,
2025-04-24 It is insufficient for businesses to grow simply by cutting costs and acquiring
competitors. To achieve true success, organisations must bring innovative ideas to market, and avoid
an ageing product or service portfolio. In this textbook, author Paul Burns draws on decades of
academic and entrepreneurial experience to guide students through the four pillars of his original
entrepreneurial architecture framework - organizational culture, structures and controls, leadership
and management and strategies and tactics – laying out the ways in which each business function is
required to adapt to ensure success. The 5th edition includes: - Over 75 global case insights,
including coverage of companies from DeepMind to Solarbrella, Patagonia to Samsung,
demonstrating the practicalities of corporate entrepreneurship in the real world. - New content on
the fallout of COVID-19, AI, digitalisation and climate change to prepare students for the
ever-changing global business world of today. - The 'Explore Further' feature, containing links to
video animations, talks by leading academics and practitioners, psychometric tests and websites
providing 'step off' points to deepen learning. This is a must-read for students of corporate
entrepreneurship, intrapreneurship or corporate venturing at upper undergraduate, postgraduate or
MBA level. The book is also essential reading for courses on Strategic Entrepreneurship and



Innovation.
  black hole of innovation: Consider a Spherical Patent Joseph E. Gortych, 2014-02-24 Get
Critical Insight into the Modern Patenting Scene We are now living in the IP Era of the Information
Age where technology businesses are placing increasing emphasis on intellectual property (IP) as a
way to add to their bottom lines. As a consequence, those working in a technology business or
organization will inevitably be thrust into working
  black hole of innovation: Science Discoveries and Technological Innovations Pasquale De
Marco, 2025-03-07 Journey into the captivating world of science and technology with this
comprehensive guidebook, designed to ignite curiosity and fuel a passion for exploration in young
minds. Embark on an educational adventure that unravels the mysteries of the universe, the
intricacies of life, and the limitless possibilities of human innovation. Delve into the fundamental
principles that govern the natural world, from the vastness of space to the microscopic wonders of
cells. Discover the processes that shape life, from the birth of stars to the evolution of species.
Explore the inner workings of the human body, marveling at its resilience and complexity. Uncover
the secrets behind technological advancements that have transformed our lives, from the first
computers to the latest smartphones. Learn about the engineering marvels that have connected the
world and revolutionized industries. Witness the power of scientific discoveries that have led to
groundbreaking medical treatments and life-saving innovations. This book is not just a collection of
facts and figures; it is an invitation to explore, experiment, and create. Engage in hands-on activities
that bring scientific concepts to life. Build simple machines, conduct experiments, and solve puzzles
that challenge your understanding of the world around you. Written in an engaging and accessible
style, this book captivates readers of all ages. Vivid illustrations, informative diagrams, and
thought-provoking questions spark curiosity and encourage a deeper understanding of the material.
Whether you are a student seeking to expand your knowledge, a parent looking to inspire your
child's love of learning, or simply someone with a thirst for knowledge, this book is the perfect
companion on your journey of discovery. Open its pages and unlock the wonders of science and
technology. If you like this book, write a review!
  black hole of innovation: Proceedings of 6th International Conference on Recent Trends in
Computing Rajendra Prasad Mahapatra, B. K. Panigrahi, Brajesh K. Kaushik, Sudip Roy, 2021-04-20
This book is a collection of high-quality peer-reviewed research papers presented at Sixth
International Conference on Recent Trends in Computing (ICRTC 2020) held at SRM Institute of
Science and Technology, Ghaziabad, Delhi, India, during 3 – 4 July 2020. The book discusses a wide
variety of industrial, engineering and scientific applications of the emerging techniques. The book
presents original works from researchers from academic and industry in the field of networking,
security, big data and the Internet of things.
  black hole of innovation: Transnational Corporations and Transnational Governance S.
Lundan, 2014-12-02 Transnational Corporations and Transnational Governance examines the
different kinds of distance-related barriers related to cross-border investment. Different forms of
governance, whether inside the firm or as part of its network of external relationships, have the aim
of reducing uncertainty and creating a more predictable environment.
  black hole of innovation: Computerworld , 2001-08-06 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.
  black hole of innovation: Extension Communication and Diffusion of Innovations for
Development Mr. Rohit Manglik, 2023-08-23 Communication strategies for development. Includes
diffusion of innovations, stakeholder engagement, and media, key for effective extension programs.
  black hole of innovation: Deciphering IP Law and Its Conflict and Complementarity with
Competition Law Kung-Chung Liu, 2025-02-28 This book introduces a general theory of intellectual
property (IP) law, highlighting its importance and relevance in addressing complex IP issues in the



digital economy, which often intersect with competition law. The book argues for the need for a
unified theory of IP to elevate it as a discipline in its own right, while recognizing the diversity and
nuance of IP laws. It explores how such a theory can address the challenges posed by the knowledge
economy, the platform economy, the data-driven economy, and generative AI. The book views IP as a
market regulatory mechanism designed to remedy market failures in public goods by providing
sufficient protection to incentivize human creation and its operation and sharing across societies. It
also emphasizes the need for competition law when IP oversteps its legitimate boundaries and
becomes the source of other market failures. The study critically examines the TRIPS Agreement and
many established stereotypes of IP theories and regimes. It offers a global perspective with a special
focus on Asian considerations. The title will be essential reading for scholars, students, practitioners,
and policymakers interested in regulatory reform and the evolving landscape of intellectual property
law and its interaction with competition law in the digital age.
  black hole of innovation: Astronomy Fundamentals: A Beginner�s Guide cybellium,
2024-10-26 Designed for professionals, students, and enthusiasts alike, our comprehensive books
empower you to stay ahead in a rapidly evolving digital world. * Expert Insights: Our books provide
deep, actionable insights that bridge the gap between theory and practical application. * Up-to-Date
Content: Stay current with the latest advancements, trends, and best practices in IT, Al,
Cybersecurity, Business, Economics and Science. Each guide is regularly updated to reflect the
newest developments and challenges. * Comprehensive Coverage: Whether you're a beginner or an
advanced learner, Cybellium books cover a wide range of topics, from foundational principles to
specialized knowledge, tailored to your level of expertise. Become part of a global network of
learners and professionals who trust Cybellium to guide their educational journey.
www.cybellium.com
  black hole of innovation: Technological Innovation Laurier Schramm, 2017-12-18 The book
provides a basic introduction on innovation technology in research and industry, mainly chemical/
technical industry and therefore bridges the gap between academic and corporate markets. The
different innovation stages are discussed and tools presented how to successfully apply this
knowledge within a research organization.
  black hole of innovation: Defense Innovation Handbook Adedeji B. Badiru, Cassie Barlow,
2018-09-03 Innovation is the lifeline of national development. This handbook is a collection of
chapters that provide techniques and methodologies for achieving the transfer of defense-targeted
science and technology development for general industrial applications. The handbook shows how to
translate theory and ideas into practical applications. Experts from national defense institutions,
government laboratories, business, and industry contributed chapters to this handbook. The
handbook also serves as an archival guide for nations, communities, and businesses expecting to
embark upon science and technology transfer to industry. Included are several domestic and
international case examples of practical innovation. Since the dawn of history, nations have
engrossed themselves in developing new tools, techniques, and methodologies to protect their
geographical boundaries. From the crude implements used by prehistorical people to very modern
technologies, the end game has been the same. That is, to protect the homeland. Even in times of
peace, efforts must be made to develop new machinery, equipment, processes, and devices targeted
for the protection of the nation. The emergence of organized nations and structured communities
facilitated even more innovative techniques of national defense. Evolution, revolution, and
innovation have defined human existence for millennia. From the Ice Age to the Stone Age, the
Bronze Age, the Iron Age, and to the modern age, innovation, rudimentary as it may be in many
cases, has determined how humans move from one stage to the next. This comprehensive handbook
provides a clear guide on the nuances of initiating and actualizing innovation. Both the qualitative
and quantitative aspects of innovation are covered in the handbook. Features: Uses a systems
framework to zero in on science and technology transfer Focuses on leveraging technical
developments in defense organizations for general societal applications Coalesces the transfer
strategies collated from various sources and practical applications Represents a world-class diverse



collection of science and technology development, utilization, and transfer Highlights a strategy for
government, academia, and industry partnerships
  black hole of innovation: Managing Across Borders Christopher A. Bartlett, Sumantra
Ghoshal, 2002 Offers insights into the management of companies operating in an international
environment. This book describes the emergence of a revolutionary corporate form - the
transnational - and reveals how the nature of the global competitive game has fundamentally
changed.
  black hole of innovation: International Business Strategy and Cross-Cultural Management
Richter, Nicole F., Strandskov, Jesper, Hauff, Sven, Taras, Vasyl, 2022-03-15 This comprehensive yet
accessible textbook provides readers with an advanced and applied approach to traditional
international business that integrates key cross-cultural management topics. Its ten chapters give
profound insights into analysing, selecting and entering international markets, strategic
partnerships, strategic positioning, global value chains, organizational designs, intercultural
interaction, leadership and motivation and international human resources management. For each of
these topics, advanced and contemporary theoretical and analytical frameworks are discussed and
translated into toolsets that will assist readers in solving practical challenges.
  black hole of innovation: The Role of the Subsidiary in International Business Marlena
Dzikowska, 2019-05-28 Reflecting on the evolving organisation of multinational enterprises (MNEs)
and their growing presence in international business, this book focuses on value creation by
subsidiaries in transition economies, and uses Poland as an example. Drawing on internalisation and
business network theory, the author analyses the role of the subsidiary with the aim of explaining
the mechanisms of subsidiary functional specialisation and its operationalisation. The book presents
an innovative model illustrating the determinants of the functional responsibilities of subsidiaries,
whilst providing an empirical analysis of foreign subsidiaries in Poland. Addressing a vital topic in
international business and management studies, this Palgrave Pivot will be useful for researchers,
students and practitioners.
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