
harvard business review top articles
harvard business review top articles are essential resources for business
leaders, managers, and professionals seeking to enhance their understanding
of management practices, leadership strategies, and organizational behavior.
The Harvard Business Review (HBR) has been a leading publication in the realm
of business and management since 1922, providing insightful articles that are
backed by research and case studies. This article explores the most impactful
HBR articles, focusing on key themes such as leadership, innovation,
strategy, and productivity. Moreover, we will delve into the significance of
these articles in shaping modern business thinking and practice.

In this comprehensive guide, we will cover the following topics:

Overview of Harvard Business Review

Top Themes in HBR Articles

Notable Articles and Their Insights

The Impact of HBR on Business Practices

How to Access HBR Articles

Overview of Harvard Business Review

The Harvard Business Review is a premier management magazine that publishes
articles on various aspects of business and organizational management. It is
recognized for its rigorous analysis and thought leadership in the field of
business. HBR provides a platform for leading thinkers and practitioners to
share their insights and research findings, making it a valuable resource for
anyone looking to deepen their knowledge in business.

Founded by Harvard Business School, HBR has a global readership that includes
executives, academics, and students. Articles in the publication often
feature case studies, expert opinions, and research findings that provide
actionable insights for readers. The publication covers a wide range of
topics, which include but are not limited to:

Leadership and Management

Organizational Behavior

Strategy and Innovation



Marketing and Sales

Human Resources and Talent Management

By focusing on these topics, HBR helps professionals navigate the
complexities of the business environment and adapt to changing market
dynamics.

Top Themes in HBR Articles

HBR articles often revolve around several recurring themes that are crucial
for business success. Understanding these themes can help professionals apply
the insights gained from HBR to their own work environments.

Leadership Development

One of the most prominent themes in HBR articles is leadership development.
Effective leadership is essential for driving organizational success, and HBR
provides numerous articles that explore various leadership styles, traits,
and techniques.

Key topics under leadership development include:

Transformational Leadership

Emotional Intelligence

Inclusive Leadership

Decision-Making Processes

These articles often emphasize the importance of adaptability and continuous
learning for leaders in today's fast-paced business world.

Innovation and Change Management

Innovation is another critical theme that permeates HBR articles. In an era
where technology and market demands are constantly evolving, organizations
must foster a culture of innovation to remain competitive.

Topics related to innovation include:



Design Thinking

Agile Methodologies

Disruptive Innovation

Change Management Strategies

HBR articles provide frameworks and case studies that illustrate how
companies can successfully implement innovative practices and manage change
effectively.

Strategy and Competitive Advantage

Strategic thinking is vital for business leaders to establish a competitive
advantage. HBR articles delve into strategic frameworks and tools that help
organizations navigate their competitive landscapes.

Key areas of focus in strategic articles include:

SWOT Analysis

Porter’s Five Forces

Business Model Innovation

Market Positioning

These insights help professionals formulate strategies that align with their
organizational goals and market conditions.

Notable Articles and Their Insights

Several articles stand out in the Harvard Business Review for their
groundbreaking insights and recommendations. Here are a few notable examples:

“What Makes a Leader?” by Daniel Goleman

This article introduces the concept of emotional intelligence and its
significance in effective leadership. Goleman outlines the five components of



emotional intelligence: self-awareness, self-regulation, motivation, empathy,
and social skills. The article advocates for leaders to develop these traits
to enhance their effectiveness and foster a positive work environment.

“The Innovator’s Dilemma” by Clayton Christensen

Christensen's article discusses how successful companies can fail by ignoring
disruptive innovations. He emphasizes the importance of understanding market
dynamics and adapting to new technologies. This article has influenced
countless organizations in their approach to innovation and strategic
planning.

“The Hard Side of Change Management” by John Kotter

In this article, Kotter examines the critical factors that lead to successful
change management in organizations. He highlights the importance of
addressing the hard aspects of change, such as organizational structure,
processes, and systems, in conjunction with the softer aspects like employee
engagement and communication.

The Impact of HBR on Business Practices

The articles published in Harvard Business Review have had a profound impact
on business practices globally. By providing empirical research and
actionable insights, HBR equips business leaders with the knowledge needed to
make informed decisions.

Many organizations have adopted frameworks and strategies discussed in HBR
articles, leading to improved performance and operational efficiency. The
publication also serves as a reference point for academic research, further
bridging the gap between theory and practice in the business world.

Additionally, HBR has fostered a community of thought leaders who engage in
discussions around contemporary business challenges. This exchange of ideas
helps drive innovation and best practices across industries.

How to Access HBR Articles

Accessing Harvard Business Review articles is straightforward, thanks to its
various subscription options. Readers can choose from:

Individual Subscriptions: For personal use, HBR offers digital and print



subscriptions that provide access to the latest articles.

Institutional Subscriptions: Many universities and organizations
subscribe to HBR, allowing students and employees to access a wealth of
resources.

Single Article Purchases: For those interested in specific articles, HBR
allows users to purchase single articles online.

In addition, HBR has a mobile application that enables users to read articles
on-the-go, making it convenient for busy professionals to stay informed.

By leveraging these resources, individuals and organizations can stay updated
on the latest trends and insights in the business world.

FAQs about Harvard Business Review Top Articles

Q: What types of articles can I find in the Harvard
Business Review?
A: The Harvard Business Review features a wide range of articles on topics
such as leadership, management strategies, innovation, organizational
behavior, and marketing. Each article provides research-based insights and
practical recommendations.

Q: How does HBR select its top articles?
A: HBR selects its top articles based on various factors, including
relevance, reader engagement, and the impact of the article's insights on
current business practices. The top articles often reflect trending topics in
the business world.

Q: Can I access HBR articles for free?
A: While many HBR articles require a subscription, some articles may be
available for free as part of promotional offers or through specific
partnerships. However, a subscription provides the most comprehensive access
to their vast archive.

Q: How often does Harvard Business Review publish



new articles?
A: Harvard Business Review publishes new articles regularly, with monthly
issues available in print and a continuous flow of online content. This
ensures that readers have access to the latest insights and research.

Q: Are HBR articles peer-reviewed?
A: While not all HBR articles undergo a formal peer-review process, many are
written by experts in their fields and are backed by research. HBR maintains
a high standard for the quality of content published.

Q: Can I contribute to Harvard Business Review?
A: HBR accepts submissions from business professionals and academics who have
insights to share. Guidelines for submission are available on their website,
and contributors must adhere to HBR’s editorial standards.

Q: What is the significance of emotional
intelligence in leadership according to HBR?
A: HBR emphasizes that emotional intelligence is crucial for effective
leadership as it helps leaders understand and manage their own emotions and
those of others. This capability fosters better communication, conflict
resolution, and team dynamics.

Q: How can HBR articles help improve organizational
performance?
A: HBR articles provide research-based insights and practical strategies that
organizations can implement to enhance productivity, foster innovation, and
improve leadership practices, ultimately leading to better organizational
performance.

Q: What are some key takeaways from “The Innovator's
Dilemma”?
A: Key takeaways from “The Innovator's Dilemma” include the importance of
recognizing disruptive innovations, understanding market changes, and being
willing to adapt business models. Companies that fail to innovate risk being
outpaced by competitors.



Q: How does HBR address the challenges of change
management?
A: HBR addresses change management by emphasizing the need for a structured
approach that encompasses both hard and soft aspects of change. This includes
clear communication, stakeholder engagement, and systematic planning to
ensure successful implementation.
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  harvard business review top articles: HBR's 10 Must Reads for CEOs (with bonus article
"Your Strategy Needs a Strategy" by Martin Reeves, Claire Love, and Philipp Tillmanns)
Harvard Business Review, Martin Reeves, Claire Love, Philipp Tillmanns, John P. Kotter, 2019-04-23
As CEO, you set the vision, the strategy, and the tone of your organization. You establish priorities,
anticipate and address challenges, champion and lead change efforts, set people up for success, and
manage risk. Though you may have a great senior executive team and a top-flight board, the success
of your organization depends on your leadership. If you read nothing else on being an effective chief
executive, read these 10 articles by experts in the field. We've combed through hundreds of Harvard
Business Review articles and selected the best ones to help you toggle between long- and short-term
views, manage risk and innovation, and cultivate productive relationships with your staff and your
board. This book will inspire you to: Navigate the changing global business environment Customize
your company's strategy to the environment you're working in Attract, engage, and retain the best
talent Anticipate and address legislative and regulatory issues Sharpen your awareness of the
tactical and soft skills you need to lead Adopt a founder's mindset and build new offerings, move into
new markets, and create next-generation solutions Manage and build relationships with your
board--and your shareholders This collection of articles includes Your Strategy Needs a Strategy, by
Martin Reeves, Claire Love, and Philipp Tillmanns; Managing Your Innovation Portfolio, by Bansi
Nagji and Geoff Tuff; Leading Change: Why Transformation Efforts Fail, by John P. Kotter;
Reinventing Your Business Model, by Mark W. Johnson, Clayton M. Christensen, and Henning
Kagermann; Leadership Is a Conversation, by Boris Groysberg and Michael Slind; Strategic Intent,
by Gary Hamel and C.K. Prahalad; When Growth Stalls, by Matthew S. Olson, Derek van Bever, and
Seth Verry; The Secrets to Successful Strategy Execution, by Gary L. Neilson, Karla L. Martin, and
Elizabeth Powers; The Focused Leader, by Daniel Goleman; Managing Risks: A New Framework, by
Robert S. Kaplan and Anette Mikes; 21st-Century Talent Spotting, by Claudio Fernandez-Araoz; and
How CEOs Can Work with an Active Board, by Ken Banta and Stephen D. Garrow.
  harvard business review top articles: HBR's 10 Must Reads 2023 Harvard Business
Review, Adam M. Grant, Francesca Gino, Fred Reichheld, Linda A. Hill, 2022-10-18 A year's worth of
management wisdom, all in one place. We've reviewed the ideas, insights, and best practices from
the past year of Harvard Business Review to keep you up to date on the most cutting-edge,
influential thinking driving business today. With authors from Francesca Gino to Adam Grant and
company examples from Pfizer to Microsoft, this volume brings the most current and important
management conversations right to your fingertips. This book will inspire you to: Adopt the best
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practices for creating a truly flexible workplace Refocus your strategy to prioritize the few initiatives
with the greatest potential impact Navigate the challenges of role transitions--and learn how those in
changing roles can get up to speed faster Implement diversity training that will help employees
overcome bias and commit to improvement Overcome roadblocks during the innovation process so
rapid experimentation will pay off Lead with a commitment to sustainability This collection of
articles includes The Future of Flexibility at Work, by Ellen Ernst Kossek, Patricia Gettings, and
Kaumudi Misra; Eliminate Strategic Overload, by Felix Oberholzer-Gee; Drive Innovation with Better
Decision-Making, by Linda A. Hill, Emily Tedards, and Taran Swan; Unconscious Bias Training that
Works, by Francesca Gino and Katherine Coffman; Why You Aren't Getting More from Your
Marketing AI, by Eva Ascarza, Michael Ross, and Bruce G.S. Hardie; Net Promoter 3.0, by Fred
Reichheld, Darci Darnell, and Maureen Burns; How Chinese Retailers are Reinventing the Customer
Journey, by Mark J. Greeven, Katherine Xin, and George S. Yip; The Circular Business Model, by
Atalay Atasu, Céline Dumas, and Luk N. Van Wassenhove; How to Succeed Quickly in a New Role, by
Rob Cross, Greg Pryor, and David Sylvester; Accounting for Climate Change, by Robert S. Kaplan
and Karthik Ramanna; and Persuading the Unpersuadable, by Adam Grant. HBR's 10 Must Reads
paperback series is the definitive collection of books for new and experienced leaders alike. Leaders
looking for the inspiration that big ideas provide, both to accelerate their own growth and that of
their companies, should look no further. HBR's 10 Must Reads series focuses on the core topics that
every ambitious manager needs to know: leadership, strategy, change, managing people, and
managing yourself. Harvard Business Review has sorted through hundreds of articles and selected
only the most essential reading on each topic. Each title includes timeless advice that will be
relevant regardless of an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads on Change Management, Vol. 2
(with bonus article "Accelerate!" by John P. Kotter) Harvard Business Review, John P. Kotter, Tim
Brown, Roger L. Martin, Darrell K. Rigby, 2021-03-30 Lead change amid constant turbulence and
disruption. Get more of the ideas you want, from the authors you trust, with HBR's 10 Must Reads
on Change Management (Vol. 2). We've combed through hundreds of Harvard Business Review
articles and selected the most important ones to help you successfully transform your organization.
With insights from leading experts including John Kotter, Tim Brown, and Roger Martin, this book
will inspire you to: Master the eight accelerators of strategic change Turn your culture into a
catalyst for transformation Use your network ties to win over resisters Apply design thinking to
secure buy-in Scale agile practices across your organization Get reorgs right Avoid pursuing the
wrong changes This collection of articles includes What Everyone Gets Wrong About Change
Management, by N. Anand and Jean-Louis Barsoux; Cultural Change That Sticks, by Jon R.
Katzenbach, Ilona Steffen, and Caroline Kronley; Culture Is Not the Culprit, by Jay W. Lorsch and
Emily McTague; The Network Secrets of Great Change Agents, by Julie Battilana and Tiziana
Casciaro; Design for Action, by Tim Brown and Roger L. Martin; Agile at Scale, by Darrell K. Rigby,
Jeff Sutherland, and Andy Noble; The Merger Dividend, by Ron Ashkenas, Suzanne Francis, and Rick
Heinick; Getting Reorgs Right, by Stephen Heidari-Robinson and Suzanne Heywood; and Your
Workforce Is More Adaptable Than You Think, by Joseph B. Fuller, Judith K. Wallenstein, Manjari
Raman, and Alice de Chalendar. HBR's 10 Must Reads paperback series is the definitive collection of
books for new and experienced leaders alike. Leaders looking for the inspiration that big ideas
provide, both to accelerate their own growth and that of their companies, should look no further.
HBR's 10 Must Reads series focuses on the core topics that every ambitious manager needs to know:
leadership, strategy, change, managing people, and managing yourself. Harvard Business Review
has sorted through hundreds of articles and selected only the most essential reading on each topic.
Each title includes timeless advice that will be relevant regardless of an ever‐changing business
environment.
  harvard business review top articles: HBR's 10 Must Reads on Leadership, Vol. 2 (with bonus
article "The Focused Leader" By Daniel Goleman) Harvard Business Review, Daniel Goleman,
Michael D. Watkins, Herminia Ibarra, Michael E. Porter, 2020-03-24 Stay on top of your leadership



game. Leadership isn't something you're born with or gifted as a reward for an abundance of
charisma; true leadership stems from core skills that can be learned. Get more of the leadership
ideas you want, from the authors you trust, with HBR's 10 Must Reads on Leadership (Vol. 2). We’ve
combed through hundreds of Harvard Business Review articles and selected the most important
ones to help you maximize your own and your organization's performance. With insights from
leading experts including Michael D. Watkins, Herminia Ibarra, and Michael E. Porter, this book will
inspire you to: Identify areas for personal growth Build trust with and among your employees
Develop a more dynamic and sophisticated communication style Try out different leadership styles
and behaviors to find the right approach for you--and your organization Transform yourself from a
problem solver to an agenda setter Harness the power of connections Become an adaptive and
strategic leader This collection of articles includes Leadership Is a Conversation, by Boris Groysberg
and Michael Slind; How Managers Become Leaders: The Seven Seismic Shifts of Perspective and
Responsibility, by Michael D. Watkins; Strategic Leadership: The Essential Skills, by Paul J.H.
Schoemaker, Steve Krupp, and Samantha Howland; The Authenticity Paradox, by Herminia Ibarra;
'Both/And' Leadership, by Wendy K. Smith, Marianne W. Lewis, and Michael L. Tushman; Are You a
Collaborative Leader? by Herminia Ibarra and Morten T. Hansen; Cross-Silo Leadership, by Tiziana
Casciaro, Amy C. Edmondson, and Sujin Jang; How CEOs Manage Time, by Michael E. Porter and
Nitin Nohria; The Best Leaders Are Great Teachers, by Sydney Finkelstein; Nimble Leadership, by
Deborah Ancona, Elaine Backman, and Kate Isaacs; and The Focused Leader, by Daniel Goleman.
  harvard business review top articles: HBR's 10 Must Reads 2020 Harvard Business
Review, Michael E. Porter, Nitin Nohria, Katrina Lake, Paul R. Daugherty, 2019-10-01 A year's worth
of management wisdom, all in one place. We've reviewed the ideas, insights, and best practices from
the past year of Harvard Business Review to keep you up-to-date on the most cutting-edge,
influential thinking driving business today. With authors from Michael E. Porter to Katrina Lake and
company examples from Alibaba to 3M, this volume brings the most current and important
management conversations right to your fingertips. This book will inspire you to: Ask better
questions to boost your learning, persuade others, and negotiate more effectively Create workplace
conditions where gender equity can thrive Boost results by allowing humans and AI to enhance one
another's strengths Make better connections with your customers by giving them a glimpse inside
your company Scale your agile processes from a few teams to hundreds Build a commitment to both
economic and social values in your organization Prepare your company for a rapidly aging workforce
and society This collection of articles includes The Surprising Power of Questions, by Alison Wood
Brooks and Leslie K. John; Strategy Needs Creativity, by Adam Brandenburger; What Most People
Get Wrong about Men and Women, by Catherine H. Tinsley and Robin J. Ely; Collaborative
Intelligence: Humans and AI Are Joining Forces, by H. James Wilson and Paul R. Daugherty; Stitch
Fix's CEO on Selling Personal Style to the Mass Market, by Katrina Lake; Strategy for Start-Ups, by
Joshua Gans, Erin L. Scott, and Scott Stern; Agile at Scale, by Darrell K. Rigby, Jeff Sutherland, and
Andy Noble; Operational Transparency, by Ryan W. Buell; The Dual-Purpose Playbook, by Julie
Battilana, Anne-Claire Pache, Metin Sengul, and Marissa Kimsey; How CEOs Manage Time, by
Michael E. Porter and Nitin Nohria; and When No One Retires, by Paul Irving.
  harvard business review top articles: HBR at 100 Harvard Business Review, Michael E.
Porter, Clayton M. Christensen, W. Chan Kim, Renee A. Mauborgne, 2022-06-14 The most definitive
management ideas of the century, all in one place. Harvard Business Review is the foremost
destination for smart management thinking. Now, at its 100th anniversary, this commemorative
volume brings together the most influential ideas since its inception. With an introduction written by
editor in chief Adi Ignatius, HBR at 100 features business publishing's most influential voices on
innovative topics, including: Michael E. Porter on competitive strategy Clayton M. Christensen on
disruptive innovation Tim Brown on design thinking Linda A. Hill on being a first-time manager
Daniel Goleman on emotional intelligence Erik Brynjolfsson and Andrew McAfee on artificial
intelligence Robert Livingston on racial equity at work Amy C. Edmondson and Mark Mortensen on
psychological safety Robert B. Cialdini on the science of persuasion W. Chan Kim and Renée



Mauborgne on blue ocean strategy Gary Hamel and C.K. Prahalad on strategic intent Peter F.
Drucker on managing yourself Whether you're a longtime reader or you're picking up an HBR
volume for the first time, this book offers all you need to understand the most critical ideas in
management.
  harvard business review top articles: HBR's 10 Must Reads on Women and Leadership
(with bonus article "Sheryl Sandberg: The HBR Interview") Harvard Business Review,
Herminia Ibarra, Deborah Tannen, Joan C. Williams, Sylvia Ann Hewlett, 2018-10-23 What will it
take to create a more gender-balanced workplace? If you read nothing else on leadership and gender
at work, read these 10 articles by experts in the field. We've combed through hundreds of articles in
the Harvard Business Review archive and selected the most important ones to help you understand
where gender equality is today--and how far we still have to go. This book will inspire you to: Better
understand the path women must take to leadership Learn the root causes of the barriers that exist
for women in the workplace Check your own gender biases and distinguish between confidence and
competence in your colleagues Manage a more effective gender-diversity program Recognize the
issues women face when speaking up about bias or harassment Help women reenter the workforce
after taking time off--and create opportunities for them to reach their ambitions. This collection of
articles includes Women and the Labyrinth of Leadership, by Alice H. Eagly and Linda L. Carli; Do
Women Lack Ambition? by Anna Fels; Women Rising: The Unseen Barriers, by Herminia Ibarra,
Robin Ely, and Deborah Kolb; Women and the Vision Thing, by Herminia Ibarra and Otilia Obodaru;
The Power of Talk: Who Gets Heard and Why, by Deborah Tannen; The Memo Every Woman Keeps
in Her Desk, by Kathleen Reardon; Why Diversity Programs Fail, by Frank Dobbin and Alexandra
Kalev; Now What? by Joan C. Williams and Suzanne Lebsock; The Battle for Female Talent in
Emerging Markets, by Sylvia Ann Hewlett and Ripa Rashid; Off-Ramps and On-Ramps: Keeping
Talented Women on the Road to Success, by Sylvia Ann Hewlett and Carolyn Buck Luce; and Sheryl
Sandberg: The HBR Interview, by Sheryl Sandberg and Adi Ignatius.
  harvard business review top articles: HBR's 10 Must Reads on Innovation (with featured
article ÒThe Discipline of Innovation,Ó by Peter F. Drucker) Harvard Business Review, 2013-03-12
NEW from the bestselling HBR’s 10 Must Reads series. To innovate profitably, you need more than
just creativity. Do you have what it takes? If you read nothing else on inspiring and executing
innovation, read these 10 articles. We’ve combed through hundreds of articles in the Harvard
Business Review archive and selected the most important ones to help you innovate effectively.
Leading experts such as Clayton Christensen, Peter Drucker, and Rosabeth Moss Kanter provide the
insights and advice you need to: • Decide which ideas are worth pursuing • Innovate through the
front lines—not just from the top • Adapt innovations from the developing world to wealthier
markets • Tweak new ventures along the way using discovery-driven planning • Tailor your efforts
to meet customers’ most pressing needs • Avoid classic pitfalls such as stifling innovation with rigid
processes Looking for more Must Read articles from Harvard Business Review? Check out these
titles in the popular series: HBR’s 10 Must Reads: The Essentials HBR’s 10 Must Reads on
Communication HBR’s 10 Must Reads on Collaboration HBR’s 10 Must Reads on Leadership HBR’s
10 Must Reads on Making Smart Decisions HBR’s 10 Must Reads on Managing Yourself HBR’s 10
Must Reads on Strategic Marketing HBR’s 10 Must Reads on Teams
  harvard business review top articles: HBR's 10 Must Reads on Collaboration (with
featured article ÒSocial Intelligence and the Biology of Leadership,Ó by Daniel Goleman
and Richard Boyatzis) Harvard Business Review, 2013-04-02 NEW from the bestselling HBR’s 10
Must Reads series. Join forces with others inside and outside your organization to solve your
toughest problems. If you read nothing else on collaborating effectively, read these 10 articles.
We’ve combed through hundreds of articles in the Harvard Business Review archive and selected
the most important ones to help you work more productively with people on your team, in other
departments, and in other organizations. Leading experts such as Daniel Goleman, Herminia Ibarra,
and Morten Hansen provide the insights and advice you need to: • Forge strong relationships up,
down, and across the organization • Build a collaborative culture • Bust silos • Harness informal



knowledge sharing • Pick the right type of collaboration for your business • Manage conflict wisely •
Know when not to collaborate Looking for more Must Read articles from Harvard Business Review?
Check out these titles in the popular series: HBR’s 10 Must Reads: The Essentials HBR’s 10 Must
Reads on Communication HBR’s 10 Must Reads on Innovation HBR’s 10 Must Reads on Leadership
HBR’s 10 Must Reads on Making Smart Decisions HBR’s 10 Must Reads on Managing Yourself
HBR’s 10 Must Reads on Strategic Marketing HBR’s 10 Must Reads on Teams
  harvard business review top articles: HBR's 10 Must Reads on Strategic Marketing
(with featured article ÒMarketing Myopia,Ó by Theodore Levitt) Harvard Business Review,
2013-04-02 NEW from the bestselling HBR’s 10 Must Reads series. Stop pushing products—and
start cultivating relationships with the right customers. If you read nothing else on marketing that
delivers competitive advantage, read these 10 articles. We’ve combed through hundreds of articles
in the Harvard Business Review archive and selected the most important ones to help you reinvent
your marketing by putting it—and your customers—at the center of your business. Leading experts
such as Ted Levitt and Clayton Christensen provide the insights and advice you need to: • Figure out
what business you’re really in • Create products that perform the jobs people need to get done • Get
a bird’s-eye view of your brand’s strengths and weaknesses • Tap a market that’s larger than China
and India combined • Deliver superior value to your B2B customers • End the war between sales
and marketing Looking for more Must Read articles from Harvard Business Review? Check out these
titles in the popular series: HBR’s 10 Must Reads: The Essentials HBR’s 10 Must Reads on
Communication HBR’s 10 Must Reads on Collaboration HBR’s 10 Must Reads on Innovation HBR’s
10 Must Reads on Leadership HBR’s 10 Must Reads on Making Smart Decisions HBR’s 10 Must
Reads on Managing Yourself HBR’s 10 Must Reads on Teams
  harvard business review top articles: HBR's 10 Must Reads 2017: The Definitive
Management Ideas of the Year from Harvard Business Review (with Bonus Article "What Is
Disruptive Innov Harvard Business Review, Clayton M. Christensen, Adam Grant, Vijay
Govindarajan, 2016-11 A year's worth of management wisdom, all in one place. We've reviewed the
ideas, insights, and best practices from the past year of Harvard Business Review to keep you
up-to-date on the most cutting-edge, influential thinking driving business today. With authors from
Clayton M. Christensen to Adam Grant and company examples from Intel to Uber, this volume brings
the most current and important management conversations to your fingertips. This book will inspire
you to: Rethink the way you work in the face of advancing automation Transform your business
using a platform strategy Apply design thinking to create innovative products Identify where too
much collaboration may be holding your people back See the theory of disruptive innovation in a
brand new light Recognize the signs that your cross-cultural negotiation may be falling apart This
collection of articles includes Collaborative Overload, by Rob Cross, Reb Rebele, and Adam Grant;
Algorithms Need Managers, Too, by Michael Luca, Jon Kleinberg, and Sendhil Mullainathan;
Pipelines, Platforms, and the New Rules of Strategy, by Marshall W. Van Alstyne, Geoffrey G. Parker,
and Sangeet Paul Choudary; What Is Disruptive Innovation?, by Clayton M. Christensen, Michael
Raynor, and Rory McDonald; How Indra Nooyi Turned Design Thinking into Strategy, an interview
with Indra Nooyi by Adi Ignatius; Engineering Reverse Innovations, by Amos Winter and Vijay
Govindarajan; The Employer-Led Health Care Revolution, by Patricia A. McDonald, Robert S.
Mecklenburg, and Lindsay A. Martin; Getting to S�, Ja, Oui, Hai, and Da, by Erin Meyer; The Limits
of Empathy, by Adam Waytz; People Before Strategy: A New Role for the CHRO, by Ram Charan,
Dominic Barton, and Dennis Carey; and Beyond Automation, by Thomas H. Davenport and Julia
Kirby.
  harvard business review top articles: HBR's 10 Must Reads on Change Management
(including featured article "Leading Change," by John P. Kotter) Harvard Business Review, John P.
Kotter, W. Chan Kim, Renée A. Mauborgne, 2011-02-24 Most company's change initiatives fail. Yours
don't have to. If you read nothing else on change management, read these 10 articles (featuring
“Leading Change,” by John P. Kotter). We've combed through hundreds of Harvard Business Review
articles and selected the most important ones to help you spearhead change in your organization.



HBR's 10 Must Reads on Change Management will inspire you to: Lead change through eight critical
stages Establish a sense of urgency Overcome addiction to the status quo Mobilize commitment
Silence naysayers Minimize the pain of change Concentrate resources Motivate change when
business is good This collection of best-selling articles includes: featured article Leading Change:
Why Transformation Efforts Fail by John P. Kotter, Change Through Persuasion, Leading Change
When Business Is Good: An Interview with Samuel J. Palmisano, Radical Change, the Quiet Way,
Tipping Point Leadership, A Survival Guide for Leaders, The Real Reason People Won't Change,
Cracking the Code of Change, The Hard Side of Change Management, and Why Change Programs
Don't Produce Change.
  harvard business review top articles: HBR's 10 Must Reads on Leading Digital
Transformation (with bonus article "How Apple Is Organized for Innovation" by Joel M.
Podolny and Morten T. Hansen) Harvard Business Review, Michael E. Porter, Rita Gunther
McGrath, Thomas H. Davenport, Marco Iansiti, 2021-09-07 Become a digital-first organization—and
avoid disruption. If you read nothing else on the principles and practices that lead to successful
digital transformation, read these 10 articles. We've combed through hundreds of Harvard Business
Review articles and selected the most important ones to help you reinvent your digital strategy,
overcome barriers to change, and win in the continuously connected world. This book will inspire
you to: Devise an industry-transforming business model Minimize risk using discovery-driven
transformation Leverage torrents of data more strategically Prepare your employees for the future
of work Prioritize the right initiatives Compete in the age of AI This collection of articles includes
Discovery-Driven Digital Transformation, by Rita McGrath and Ryan McManus; The Transformative
Business Model, by Stelios Kavadias, Kostas Ladas, and Christoph Loch; Digital Doesn't Have to Be
Disruptive, by Nathan Furr and Andrew Shipilov; What's Your Data Strategy?, by Leandro DalleMule
and Thomas H. Davenport; Competing in the Age of AI, by Marco Iansiti and Karim R. Lakhani;
Building the AI-Powered Organization, by Tim Fountaine, Brian McCarthy, and Tamim Saleh; How
Smart, Connected Products Are Transforming Companies, by Michael E. Porter and James E.
Heppelmann; The Age of Continuous Connection, by Nicolaj Siggelkow and Christian Terwiesch; The
Problem with Legacy Ecosystems, by Maxwell Wessel, Aaron Levie, and Robert Siegel; Your
Workforce Is More Adaptable Than You Think, by Joseph B. Fuller, Judith K. Wallenstein, Manjari
Raman, and Alice de Chalendar; How Apple Is Organized for Innovation, by Joel M. Podolny and
Morten T. Hansen; and Digital Transformation Comes Down to Talent in Four Key Areas, by Thomas
H. Davenport and Thomas C. Redman. HBR's 10 Must Reads paperback series is the definitive
collection of books for new and experienced leaders alike. Leaders looking for the inspiration that
big ideas provide, both to accelerate their own growth and that of their companies, should look no
further. HBR's 10 Must Reads series focuses on the core topics that every ambitious manager needs
to know: leadership, strategy, change, managing people, and managing yourself. Harvard Business
Review has sorted through hundreds of articles and selected only the most essential reading on each
topic. Each title includes timeless advice that will be relevant regardless of an ever‐changing
business environment.
  harvard business review top articles: HBR's 10 Must Reads 2024 Harvard Business
Review, Marco Iansiti, Satya Nadella, Lynda Gratton, Ella F. Washington, 2023-10-10 A year's worth
of management wisdom, all in one place. We've reviewed the ideas, insights, and best practices from
the past year of Harvard Business Review to keep you up to date on the most cutting-edge,
influential thinking driving business today. With authors from Satya Nadella to Lynda Gratton and
company examples from Nestlé to TikTok, this volume brings the most current and important
management conversations right to your fingertips. This book will inspire you to: Radically redefine
the role of managers in your organization Integrate your ESG goals into your company's core
business model Separate the hype from the reality of Web3 and identify opportunities for your
business Navigate conflict and embrace mutual learning across generational differences Identify the
soft skills needed in the C-suite—and build them Encourage all employees to develop the capabilities
around digital transformation This collection of articles includes Managers Can't Do It All, by Diane



Gherson and Lynda Gratton; What Is Web3?, by Thomas Stackpole; Selling on TikTok and Taobao, by
Thomas S. Robertson; Managing in the Age of Outrage, by Karthik Ramanna; The Five Stages of DEI
Maturity, by Ella F. Washington; The Essential Link Between ESG Targets and Financial
Performance, by Mark R. Kramer and Marc W. Pfitzer; Make the Most of Your One-on-One Meetings,
by Steven G. Rogelberg; Harnessing the Power of Age Diversity, by Megan W. Gerhardt, Josephine
Nachemson-Ekwall, and Brandon Fogel; The C-Suite Skills That Matter Most, by Raffaella Sadun,
Joseph Fuller, Stephen Hansen, and PJ Neal; Your Company Needs a Space Strategy. Now., by
Matthew Weinzierl, Prithwiraj (Raj) Choudhury, Tarun Khanna, Alan MacCormack, and Brendan
Rosseau; and Democratizing Transformation, by Marco Iansiti and Satya Nadella. HBR's 10 Must
Reads paperback series is the definitive collection of books for new and experienced leaders alike.
Leaders looking for the inspiration that big ideas provide, both to accelerate their own growth and
that of their companies, should look no further. HBR's 10 Must Reads series focuses on the core
topics that every ambitious manager needs to know: leadership, strategy, change, managing people,
and managing yourself. Harvard Business Review has sorted through hundreds of articles and
selected only the most essential reading on each topic. Each title includes timeless advice that will
be relevant regardless of an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads on Platforms and
Ecosystems (with bonus article by "Why Some Platforms Thrive and Others Don't" By Feng
Zhu and Marco Iansiti) Harvard Business Review, Marco Iansiti, Karim R. Lakhani, Marshall W.
Van Alstyne, Geoffrey G. Parker, 2020-11-24 Help your company adapt to the new rules of
competition. If you read nothing else on creating value with business platforms and ecosystems,
read these 10 articles. We've combed through hundreds of Harvard Business Review articles and
selected the most important ones to help you reap the rewards of multisided platforms (MSPs)—or
defend your company against these formidable opponents. This book will inspire you to: Assess the
threat of disruption from platforms in your industry Decide whether and how to play with
increasingly powerful platform businesses Choose the right strategy for transforming your product
into a platform Harness network effects to maximize value for the partners in your ecosystem Shift
from managing products to managing interactions Learn when moving first and growing fast will
work—and when it won’t Manage winner-take-all dynamics This collection of articles includes
Pipelines, Platforms, and the New Rules of Strategy, by Marshall W. Van Alstyne, Geoffrey G. Parker,
and Sangeet Paul Choudary; Strategies for Two-Sided Markets, Thomas R. Eisenmann, Geoffrey
Parker, and Marshall W. Van Alstyne; Finding the Platform in Your Product, by Andrei Hagiu and
Elizabeth Altman; What's Your Google Strategy?, by Andrei Hagiu and David B. Yoffie; In the
Ecosystem Economy, What’s Your Strategy?, by Michael G. Jacobides; Right Tech, Wrong Time, by
Ron Adner and Rahul Kapoor; Managing Our Hub Economy, by Marco Iansiti and Karim R. Lakhani;
Why Some Platforms Thrive and Others Don't, by Feng Zhu and Marco Iansiti; Spontaneous
Deregulation, by Benjamin Edelman and Damien Geradin; Alibaba and the Future of Business, by
Ming Zeng; and Fixing Discrimination in Online Marketplaces, by Ray Fisman and Michael Luca.
HBR's 10 Must Reads paperback series is the definitive collection of books for new and experienced
leaders alike. Leaders looking for the inspiration that big ideas provide, both to accelerate their own
growth and that of their companies, should look no further. HBR's 10 Must Reads series focuses on
the core topics that every ambitious manager needs to know: leadership, strategy, change,
managing people, and managing yourself. Harvard Business Review has sorted through hundreds of
articles and selected only the most essential reading on each topic. Each title includes timeless
advice that will be relevant regardless of an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads on Strategy Harvard Business
Review, 2020 Do you have the right strategy to lead your company into the future? More of the ideas
you want, from the authors you trust. We've combed through hundreds of Harvard Business Review
articles and selected the most important ones to help you combat new competitors and ensure that
you can define--and execute--the best strategy for your company. With insights from leading experts,
this book will inspire you to: Choose a strategy that best meets the demands of your competitive



environment Generate economic value for your company, while also producing value for society
Create and capture new markets--and break free of old ones See the growing relevance of data
analytics in your organization Transform your products and services into platforms Identify the
signals of future disruption and take steps to avoid it HBR's 10 Must Reads paperback series is the
definitive collection of books for new and experienced leaders alike. Leaders looking for the
inspiration that big ideas provide, both to accelerate their own growth and that of their companies,
should look no further. HBR's 10 Must Reads series focuses on the core topics that every ambitious
manager needs to know: leadership, strategy, change, managing people, and managing yourself.
Harvard Business Review has sorted through hundreds of articles and selected only the most
essential reading on each topic. Each title includes timeless advice that will be relevant regardless of
an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads on Change Management
2-Volume Collection Harvard Business Review, 2021-04-27 If you read nothing else on change
management, read these definitive articles from Harvard Business Review. Most companies' change
initiatives fail. Yours don't have to. HBR's 10 Must Reads on Change Management 2-Volume
Collection provides enduring ideas and practical advice to help you spearhead change in your
organization. Bringing together HBR's 10 Must Reads on Change Management and HBR's 10 Must
Reads on Change Management, Vol. 2, this collection includes twenty articles selected by HBR's
editors and features the indispensable article Leading Change by John Kotter. From timeless classics
to the latest game-changing ideas from thought leaders W. Chan Kim, Renee Mauborgne, Tim
Brown, Roger Martin, and more, HBR's 10 Must Reads on Change Management 2-Volume Collection
will inspire you to: Lead through the eight critical stages of change Establish a sense of urgency
Overcome addiction to the status quo Transform your company's culture Minimize the pain of
change Get reorgs right Reshape your organization for climate sustainability Scale agile practices
throughout your company Lead change when business is good—but also when times are tough
HBR's 10 Must Reads paperback series is the definitive collection of books for new and experienced
leaders alike. Leaders looking for the inspiration that big ideas provide, both to accelerate their own
growth and that of their companies, should look no further. HBR's 10 Must Reads series focuses on
the core topics that every ambitious manager needs to know: leadership, strategy, change,
managing people, and managing yourself. Harvard Business Review has sorted through hundreds of
articles and selected only the most essential reading on each topic. Each title includes timeless
advice that will be relevant regardless of an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads for Business Students (with
bonus article "The Authenticity Paradox" by Herminia Ibarra) Harvard Business Review,
Herminia Ibarra, Marcus Buckingham, Laura Morgan Roberts, Chris Anderson, 2023-12-12 Take
your business education to the next level—and drive your career forward. If you read nothing else to
stand out in class and prepare for what's next, read these 10 articles. We've combed through
hundreds of Harvard Business Review articles and selected the best ones to help you learn the most
important ideas in leadership and management, feel confident in your business classes, and be ready
to thrive in any role you take on. This book will inspire you to: Succeed by playing to your strengths
Learn to be more persuasive Give killer presentations Perfect your business-writing skills Find your
authentic voice and leadership style Build a purposeful career This collection of articles includes
Manage Your Work, Manage Your Life, by Boris Groysberg and Robin Abrahams, Harnessing the
Science of Persuasion, by Robert B. Cialdini, How to Give a Killer Presentation, by Chris Anderson,
The Science of Strong Business Writing, by Bill Birchard, How High Achievers Overcome Their
Anxiety, by Morra Aarons-Mele, How to Play to Your Strengths, by Laura Morgan Roberts, Gretchen
Spreitzer, Jane Dutton, Robert Quinn, Emily Heaphy, and Brianna Barker Caza, You're Not
Powerless in the Face of Imposter Syndrome, by Keith D. Dorsey, The Feedback Fallacy, by Marcus
Buckingham and Ashley Goodall, The Authenticity Paradox, by Herminia Ibarra, The C-Suite Skills
That Matter Most, by Raffaella Sadun, Joseph Fuller, Stephen Hansen, and PJ Neal, Building an
Ethical Career, by Maryam Kouchaki and Isaac Smith, and From Purpose to Impact, by Nick Craig



and Scott Snook. HBR's 10 Must Reads paperback series is the definitive collection of books for new
and experienced leaders alike. Leaders looking for the inspiration that big ideas provide, both to
accelerate their own growth and that of their companies, should look no further. HBR's 10 Must
Reads series focuses on the core topics that every ambitious manager needs to know: leadership,
strategy, change, managing people, and managing yourself. Harvard Business Review has sorted
through hundreds of articles and selected only the most essential reading on each topic. Each title
includes timeless advice that will be relevant regardless of an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads on Technology and Strategy
Collection (7 Books) Harvard Business Review, Michael E. Porter, Clayton M. Christensen, Rita
Gunther McGrath, Thomas H. Davenport, 2020-12-08 Are analytics and technology a strategic part
of your business? Artificial intelligence, platforms, algorithms, machine learning. Most business
leaders know the value in advanced technologies. But how do you embed them into your
business—and make them a key part of your strategy? HBR's 10 Must Reads Technology and
Strategy Collection features innovative ideas to help you understand what new technologies offer,
decide what business models are best for your business, and move forward with new innovations.
Included in this seven-book set are: HBR's 10 Must Reads on AI, Analytics, and the New Machine
Age HBR's 10 Must Reads on Business Model Innovation HBR's 10 Must Reads on Platforms and
Ecosystems HBR's 10 Must Reads on Innovation HBR's 10 Must Reads on Design Thinking HBR's 10
Must Reads on Strategy HBR's 10 Must Reads on Strategy, Vol. 2 The collection includes seventy
articles selected by HBR's editors from renowned thought leaders including Clayton M. Christensen,
W. Chan Kim, Renee Mauborgne, and Thomas H. Davenport, plus the indispensable article Why
Every Company Needs an Augmented Reality Strategy by Michael E. Porter and James E.
Heppelmann. With HBR's 10 Must Reads Technology and Strategy Collection, you can bridge the
divide between your digital and strategic efforts, and ensure your business is on the cutting edge.
HBR's 10 Must Reads paperback series is the definitive collection of books for new and experienced
leaders alike. Leaders looking for the inspiration that big ideas provide, both to accelerate their own
growth and that of their companies, should look no further. HBR's 10 Must Reads series focuses on
the core topics that every ambitious manager needs to know: leadership, strategy, change,
managing people, and managing yourself. Harvard Business Review has sorted through hundreds of
articles and selected only the most essential reading on each topic. Each title includes timeless
advice that will be relevant regardless of an ever‐changing business environment.
  harvard business review top articles: HBR's 10 Must Reads on Teams (with featured
article ÒThe Discipline of Teams,Ó by Jon R. Katzenbach and Douglas K. Smith) Harvard
Business Review, 2013-03-12 NEW from the bestselling HBR’s 10 Must Reads series. Most teams
underperform. Yours can beat the odds. If you read nothing else on building better teams, read these
10 articles. We’ve combed through hundreds of articles in the Harvard Business Review archive and
selected the most important ones to help you assemble and steer teams that get results. Leading
experts such as Jon Katzenbach, Teresa Amabile, and Tamara Erickson provide the insights and
advice you need to: • Boost team performance through mutual accountability • Motivate large,
diverse groups to tackle complex projects • Increase your teams’ emotional intelligence • Prevent
decision deadlock • Extract results from a bunch of touchy superstars • Fight constructively with
top-management colleagues Looking for more Must Read articles from Harvard Business Review?
Check out these titles in the popular series: HBR’s 10 Must Reads: The Essentials HBR’s 10 Must
Reads on Communication HBR’s 10 Must Reads on Collaboration HBR’s 10 Must Reads on
Innovation HBR’s 10 Must Reads on Leadership HBR’s 10 Must Reads on Making Smart Decisions
HBR’s 10 Must Reads on Managing Yourself HBR’s 10 Must Reads on Strategic Marketing
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